Joint Tacoma City Council
Government Performance and Finance Committee and
Audit Advisory Meeting

www.cityoftacoma.org/GPF
Tacoma Municipal Building, 747 Market Street, Conference Room 248

Revised
AGENDA

Wednesday, March 3, 2010 — 4:30 p.m.

1. Approval of the minutes of the meeting of February 17, 2010

2. Internal Audit Update — Scottie Nix

3 OrionC : . I

4. Classification and Compensation Study Non-Represented Refinements — Joy St. Germain

5. Topics for Upcoming Meetings

6. Other Items of Interest

7. Public Comment

8. Adjournment





























































































=1 Proposed New NR Classifications

This classification is needed for a new position which wil
manage the new parking system, where no best fit

Parking Manager classification currently exists.
This classification is needed for work on the managerial level in
Human Resources where only spedalized dassifications
Human Resources Manager currently exist,

This classification is needed to acknowledge the assistant
division manager wark at Water, which is curently held in a

few different classifications (Operations Manager, Engineering
series). This proposed classification is consistent with
\Water Assistant Division Manager  |organizational management structures City-wide.
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- Proposed New Classifications
Salary Structure
SBF lgc?cilje AlClassified| Survey Job Title (new title in parenthesis) Nesvgel\;in NE;:;“
= i | | | |
_ ESTABLISH NEW CLASSIFICATION |
propased |A Biologist, Senior §37.23 | 94787
proposed |4 Business Development Manager $45.24 | $68.18
proposed |A Government Relations Analyst $4053 | §52.12
proposed | A Human Resources Manager $39.38 | $50.63
B |proposed [A Parking Manager $32.47 | $41.76
—-—-3 proposed |A Water Assistant Division Manager 54538 | $53.36
-The expectation is that these classifications and rates would be
retroactively effective to January 4, 2010.
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~ Non-Represented
== Salary Table

i m Lays the foundation for linking pay to
performance evaluations

= Major steps are at 5%
| m Quarter steps at 1.25% increments

Step 6 is at the
70t percentile

New | | D b L
1 abc 2 abc 3 abc 4 abc 5 abc 6

Implementation Cost
Estimated Budget Impact

! : ~ Estimated  One year cost
| Department \Current Classification  CurremtPay  Placement _ increase
iBiologist, Senior : 45 ey =L ! 4
B | Pover ;_fishaﬁes Biologisl 4570 4767 $451360
___ Power  .Fisheries Biologist 4570 4787 $4513.60
e Business Development Manager :
R _CED . Project Manager _ | stE2 B4BE $5,364.80
’ :RaiI” ) 1l:]p_?g‘aliuns Manager j 56,65 56.18 $3,182.40
|Government Relations Analyst 5o Vo0
CMS ‘Management Analyst Il 51.92 5212 $416.00
2y | lcityMgr  Asstiothe City Mor 4175 4385 $4.347.20
.f X Human Resources Manager = hY
== - Epep.arll_'nemt has no immediate plans to fill.
i Parking Manager £
X | . Department is currently recruiting extemally for Lhis position.
- Water Assistant Division Manager S X . A
I’ T _ :Depariment 1s currently recruiting intemally for a position and will use this classification.
! 1 Walerwill review cumrent organizational structure for possible use for other positions.
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Next Steps

April 6 First reading of Compensation
Ordinance

April 13 Second reading of Compensation
Ordinance
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