Legislation Passed December 13, 2022

The Tacoma City Council, at its regular City Council meeting of December 13, 2022, adopted the
following resolutions and/or ordinances. The summary of the contents of said resolutions and/or
ordinances are shown below. To view the full text of the document, click on the bookmark at the left of
the page.

Resolution No. 41084

A resolution setting Thursday, January 19, 2023, at 9:00 a.m., as the date for a hearing
by the Hearing Examiner on the request to vacate a portion of South “L” Street,

lying north of South 5th Street, and a portion of South 4th Street, lying west of

South “L” Street, to facilitate a MultiCare Health System redevelopment project.
(MultiCare Health System; File No. 124.1426)

[Troy Stevens, Senior Real Estate Specialist; Josh Diekmann, P.E. PTOE,

Interim Director, Public Works]

Resolution No. 41085

A resolution authorizing the execution of Amendment No. 2 to the Interlocal Agreement
with Pierce County Fire District 10, to adjust the current deployment model of Emergency
Medical Services resources.

[Mary Hallman, Assistant Chief; Toryono Green, Fire Chief]

Resolution No. 41086

A resolution reappointing Jeff Ball to the Audit Advisory Board.
[Doris Sorum, City Clerk; Bill Fosbre, City Attorney]

Resolution No. 41087

A resolution appointing individuals to the Community’s Police Advisory Committee.
[Doris Sorum, City Clerk; Bill Fosbre, City Attorney]

Resolution No. 41088

A resolution appointing and reappointing individuals to the
Tacoma Arts Commission.
[Doris Sorum, City Clerk; Bill Fosbre, City Attorney]

Resolution No. 41089

A resolution awarding a contract to McKinstry Essention, LLC, in the amount of
$583,504.14, plus applicable taxes, budgeted from the Convention Center Operations
Fund, for the refurbishment of one chiller at the Greater Tacoma Convention Center,
for an initial contract period from September 1, 2022, through September 30, 2023 -
Port of Portland Contract 1158.

[Josh Kropf, Deputy Director; Adam Cook, Director, Tacoma Venues and Events]
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Resolution No. 41090

A resolution awarding a contract to Axon Enterprise, Inc., in the amount of $1,935,000,
plus applicable taxes, plus a 10 percent contingency, for a cumulative total of $1,935,000,
budgeted from the General Fund, for the purchase of dash cameras inclusive of software,
maintenance, and accessories, for an initial contract period of five years -

Sourcewell Contract No. 010720-AXN.

[Francesca Heard, Finance Manager; Avery Moore, Police Chief]

Resolution No. 41091

A resolution authorizing an increase to the contract with Kirkpatrick Psychology Services
Inc., P.S., in the amount of $320,000, plus applicable taxes, for a cumulative total of
$820,000, budgeted from the General Fund, for psychological services -

Direct Negotiation.

[Avery Moore, Police Chief]

Resolution No. 41092

A resolution authorizing the execution of an amendment to the Transaction Confirmation
Agreement with IGl Resources, Inc., regarding the sale of renewable natural gas produced
by the City of Tacoma.

[James G. Parvey, P.E., Environmental Policy and Sustainability Division Manager;
Michael P. Slevin Ill, P.E., Director, Environmental Services]

Resolution No. 41094

A resolution authorizing the one-time use of Council Contingency Funds, in the amount
of $9,019.84, to reimburse the cost of barricades that supported the Dia de los Muertos
procession.

[Council Member Walker]

Ordinance No. 28860

An ordinance modifying the 2021-2022 Biennial Operating Budget to appropriate funds for
additional changes in transfers and other budget adjustments, as well as appropriating
additional estimated revenues.

[Katie Johnston, Budget Officer; Andy Cherullo, Director, Finance]

Ordinance No. 28861

An ordinance modifying the 2021-2022 Capital Budget to appropriate funds, adjust
project budgets, implement additional changes in transfers and other budget adjustments,
as well as appropriating additional estimated revenues.

[Katie Johnston, Budget Officer; Andy Cherullo, Director, Finance]

Substitute Ordinance No. 28862

An ordinance amending Chapter 1.12 of the Municipal Code, relating to the Compensation
Plan, to implement rates of pay and compensation for certain represented employees; and
to provide for the implementation of a new classification structure, rates of pay, and
compensation plan changes for nonrepresented employees and nonrepresented
executive employees, based on recommendations included in the classification and
compensation study.

[Kari L. Louie, Assistant Director; Shelby Fritz, Director, Human Resources]



Req. #22-1289

RESOLUTION NO. 41084

T 1| A RESOLUTION relating to the vacation of City right-of-way; setting Thursday,

2 January 19, 2023, at 9:00 a.m., as the date for a hearing before the Hearing
Examiner on the petition of MultiCare Health System, to vacate a portion of
3 South “L” Street, lying north of South 5th Street, and a portion of South 4th

Street, lying westerly of South “L” Street, to facilitate a MultiCare Health
System redevelopment project.

WHEREAS MultiCare Health System, having received the consent of the
owners of more than two-thirds of the properties abutting a portion of South “L”
g || Street, lying north of South 5th Street, and a portion of South 4th Street, lying
9 || westerly of South “L” Street, has petitioned for the vacation of the following legally

10 || described right-of-way area:

11
THAT PORTION OF SOUTH L STREET AND SOUTH 4TH STREET IN

12 THE SOUTHEAST QUARTER, OF THE SOUTHWEST QUARTER, OF
SECTION 32, TOWNSHIP 21 NORTH, RANGE 3 EAST, WILLAMETTE

13 MERIDIAN, CITY OF TACOMA, PIERCE COUNTY, WASHINGTON:

1 SAID PORTIONS BEING DESCRIBED AS FOLLOWS:

15 SOUTH L STREET

16 THAT PORTION OF SOUTH L STREET LYING BETWEEN AND

17 ADJACENT TO LOTS 3 THROUGH 12, BLOCKS 423 AND 424, MAP
OF NEW TACOMA, WASHINGTON TERRITORY, RECORDED

18 FEBRUARY 3, 1875.

19 AND

20
SOUTH 4TH STREET

21
THAT PORTION OF SOUTH 4TH STREET LYING BETWEEN THE

22 NORTH EXTENSION OF THE WEST LINE OF THE EASTERLY 10

23 FEET OF THE ALLEY VACATED IN ORDINANCE NO. 2773, SAID
NORTH EXTENSION TO INTERSECT WITH THE NORTH LINE OF

24 SOUTH 4TH STREET, AND THE NORTH EXTENSION OF THE EAST
LINE OF BLOCK 424, MAP OF NEW TACOMA, WASHINGTON

25 TERRITORY, RECORDED FEBRUARY 3, 1875, TO INTERSECT

26 WITH THE NORTH LINE OF SOUTH 4TH STREET.
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Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

Section 1. That Thursday, January 19, 2023, at 9:00 a.m., is hereby
fixed as the date and time, and the Council Chambers on the first floor of the
Tacoma Municipal Building, 747 Market Street, in the City of Tacoma,
Washington, and may be offered in a hybrid format that includes a remote
option, as the place when and where the request of MultiCare Health System to
vacate a portion of South “L” Street, lying north of South 5th Street, and a
portion of South 4th Street, lying westerly of South “L” Street, to facilitate a
MultiCare Health System redevelopment project, will be heard by the Hearing
Examiner and his recommendations thereafter transmitted to the Council of the

City of Tacoma.
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Section 2. That the Clerk of the City of Tacoma shall give proper notice

of the time and place of said hearing.

Adopted
Mayor
Attest:
City Clerk
Approved as to form: Property description approved:
Deputy City Attorney Chief Surveyor

Public Works Department

Location: A portion of South “L” Street, lying north of South 5th Street, and a
portion of South 4th Street, lying westerly of South “L” Street.
Petitioner: MultiCare Health System

File No.:  124.1426
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Req. #22-1320

RESOLUTION NO. 41085

A RESOLUTION relating to fire services; authorizing the execution of Amendment
No. 2 to the Interlocal Agreement with Pierce County Fire District No. 10 to
adjust the current deployment model of Emergency Medical Services
resources.

WHEREAS the City and Pierce County Fire District 10 (“FD10”) entered into
an Interlocal Agreement in July 1994 for the purpose of consolidating fire
department operations, and

WHEREAS, on March 1, 2019, the City and FD10 entered into Amendment
No. 1 to the Agreement to authorize the City to assess fees and penalties within the
Fire District consistent with those within the boundaries of Tacoma, and

WHEREAS the number of Advanced Life Support (“ALS”) incidents in the
downtown, south, and east portions of the City continue to rise while the availability
of ALS resources within the Tacoma Fire Department (“TFD”) remains unchanged,
and

WHEREAS TFD staff reviewed response data for all areas served by
emergency services, to include response times and call volume experienced by
each Emergency Medical Services (‘EMS”) resource, and data reveals that by
adjusting the current resource deployment model, ALS services will be improved in
the downtown, south, and east portions of the City, as well as within the response
zone of FD10, and

WHEREAS relocating Medic Unit 3 from FD10 Station 12, located in the City
of Fife, to TFD Station 2, located at South 27th Street and Tacoma Avenue, will

increase the availability of ALS transport resources to areas in the City that have

proven most in need, and
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WHEREAS assigning a firefighter/paramedic to Fire Engine 12 and a Basic
Life Support (“BLS”) transport unit to FD10 Station 12 will improve EMS services
located within FD10, and

WHEREAS the parties desire to amend the Agreement to adjust the current
deployment model of EMS resources within FD10 and the City to best meet the
needs of TFD'’s tiered response system, while also ensuring timely and appropriate
EMS services in both response areas; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That the proper officers of the City are hereby authorized to enter into
Amendment No. 2 to the Interlocal Agreement with Pierce County Fire District
No. 10 (“FD107) to adjust the current deployment model of Emergency Medical
Services resources within FD10 and the City to best meet the needs of TFD’s tiered
response system, said document to be substantially in the form of the amendment

on file in the office of the City Clerk.

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

Deputy City Attorney
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Req. #22-1357

RESOLUTION NO. 41086

BY REQUEST OF COUNCIL MEMBERS BUSHNELL, HINES, AND RUMBAUGH

A RESOLUTION relating to committees, boards, and commissions; reappointing
Jeff Ball to the Audit Advisory Board.

WHEREAS a vacancy exists on the Audit Advisory Board, and

WHEREAS, at its meeting of November 15, 2022, the Government
Performance and Finance Committee conducted an interview and recommended
the reappointment of Jeff Ball to said board, and

WHEREAS, pursuant to City Charter 2.4, Jeff Ball has been nominated to
serve on the Audit Advisory Board; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That Jeff Ball is hereby confirmed and reappointed as a member of the Audit
Advisory Board to serve a two-year term, effective January 1, 2023, to expire

December 31, 2024.

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

City Attorney
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Req. #22-1360

RESOLUTION NO. 41087

BY REQUEST OF COUNCIL MEMBERS BLOCKER, DANIELS, AND RUMBAUGH

A RESOLUTION relating to committees, boards, and commissions; appointing
individuals to the Community’s Police Advisory Committee.

WHEREAS vacancies exist on the Community’s Police Advisory Committee,
and

WHEREAS, at its meeting of November 10, 2022, the Community Vitality
and Safety Committee conducted interviews and recommended the appointment
of individuals to said committee, and

WHEREAS, pursuant to City Charter Section 2.4, the persons named on
Exhibit “A” have been nominated to serve on the Community’s Police Advisory
Committee; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That those nominees to the Community’s Police Advisory Committee, listed
on Exhibit “A,” are hereby confirmed and appointed as members of such

committee for such terms as are set forth on the attached Exhibit “A.”

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

City Attorney
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EXHIBIT “A”

COMMUNITY’S POLICE ADVISORY COMMITTEE

Appointing Andrew Nguyen to the “Council District No. 1” position to fill an
unexpired term, to expire December 31, 2025.

Appointing Ralette Churchwell to the “Council District No. 5” position to serve a
three-year term, effective January 1, 2023, to expire December 31, 2025.
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Req. #22-1364

RESOLUTION NO. 41088

BY REQUEST OF COUNCIL MEMBERS BLOCKER, BUSHNELL, DANIELS,
AND DIAZ

A RESOLUTION relating to committees, boards, and commissions; appointing and
reappointing individuals to the Tacoma Arts Commission.

WHEREAS vacancies exist on the Tacoma Arts Commission, and

WHEREAS, at its meetings of November 22 and 29, 2022, the Economic
Development Committee conducted interviews and recommended the
appointment and reappointment of individuals to said commission, and

WHEREAS, pursuant to City Charter Section 2.4, the persons named on
Exhibit “A” have been nominated to serve on the Tacoma Arts Commission; Now,
Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That those nominees to the Tacoma Arts Commission, listed on Exhibit “A,”

are hereby confirmed and appointed or reappointed as members of such

commission, for such terms as are set forth on the attached Exhibit “A.”

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

City Attorney
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EXHIBIT “A”

TACOMA ARTS COMMISSION

Appointing Marissa Kall to the “At-Large No. 1”7 position to fill an unexpired term,
to expire December 31, 2023, followed by a three-year term to expire
December 31, 2026.

Appointing Kenya Shakoor to the “At-Large No. 2” position to serve a three-year
term, effective January 1, 2023, to expire December 31, 2025.

Appointing Sarah Jane Hoppe to the “At-Large No. 3” position to serve a three-
year term, effective January 1, 2023, to expire December 31, 2025.

Appointing Derek Nunn to the “Professional No. 2” position to serve a three-year
term, effective January 1, 2023, to expire December 31, 2025.

Appointing Heidi Wygle to the “Public Education” position to fill an unexpired term,
to expire December 31, 2023, followed by a three-year term to expire
December 31, 2026.

Appointing Ton Williams to the “Working Professional Artist” position to fill an
unexpired term, to expire December 31, 2024.

Reappointing Mary Mikel Stump to the “At-Large No. 7” position to serve a three-
year term, effective January 1, 2023, to expire December 31, 2025.

Reappointing Michael Kula to the “Professional No. 1” position to serve a three-
year term, effective January 1, 2023, to expire December 31, 2025.
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Req. #22-1323

RESOLUTION NO. 41089

A RESOLUTION related to the purchase of materials, supplies or equipment, and
the furnishing of services; authorizing the execution of a contract with
McKinstry Essention, LLC, in the amount of $583,504.14, plus applicable
taxes, budgeted from the Convention Center Operations Fund, for the
refurbishment of one chiller at the Greater Tacoma Convention Center, for
an initial contract period from September 1, 2022, through September 30,
2023, pursuant to Port of Portland Contract 1158.

WHEREAS the City has complied with all applicable laws and processes

governing the acquisition of those supplies, and/or the procurement of those

services, inclusive of public works, as is shown by the attached Exhibit “A,”

incorporated herein as though fully set forth, and

WHEREAS the Board of Contracts and Awards has concurred with the

recommendation for award as set forth in the attached Exhibit “A”; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

Section 1.

That the Council of the City of Tacoma concurs with the Board of

Contracts and Awards to adopt the recommendation for award as set forth in the

attached Exhibit “A.”

Section 2.

That the proper officers of the City are hereby authorized to

enter into a contract with McKinstry Essention, LLC, in the amount of $583,504.14,

Res22-1323.doc-WCF/ak
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plus applicable taxes, budgeted from the Convention Center Operations Fund, for

the refurbishment of one chiller at the Greater Tacoma Convention Center, for an

initial contract period from September 1, 2022, through September 30, 2023,

pursuant to Port of Portland Contract 1158, consistent with Exhibit “A.”

Adopted

Attest:

City Clerk

Approved as to form:

City Attorney

Res22-1323.doc-WCF/ak
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Req. #22-1328

RESOLUTION NO. 41090

A RESOLUTION related to the purchase of materials, supplies or equipment, and
the furnishing of services; authorizing the execution of a contract with Axon
Enterprise, Inc., in the amount of $1,935,000, plus applicable taxes, plus a
10 percent contingency, for a cumulative total of $1,935,000, budgeted from
the General Fund, for the purchase of dash cameras inclusive of software,
maintenance, and accessories for an initial contract period of five years,
pursuant to Sourcewell Contract No. 010720-AXN.

WHEREAS the City has complied with all applicable laws and processes
governing the acquisition of those supplies, and/or the procurement of those
services, inclusive of public works, as is shown by the attached Exhibit “A,”
incorporated herein as though fully set forth, and

WHEREAS the Board of Contracts and Awards has concurred with the
recommendation for award as set forth in the attached Exhibit “A”; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

Section 1. That the Council of the City of Tacoma concurs with the Board of
Contracts and Awards to adopt the recommendation for award as set forth in the
attached Exhibit “A.”

Section 2. That the proper officers of the City are hereby authorized to
enter into a contract with Axon Enterprise, Inc. in the amount of $1,935,000, plus

applicable taxes, plus a 10 percent contingency, for a cumulative total of

$1,935,000, budgeted from the General Fund, for the purchase of dash

Res22-1328.doc-WCF/ak
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cameras inclusive of software, maintenance, and accessories, for an initial
contract period of five years, pursuant to Sourcewell Contract No. 010720-AXN,

consistent with Exhibit “A.”

Adopted
Mayor
Attest:
City Clerk
Approved as to form:
City Attorney
2
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Req. #22-1327

RESOLUTION NO. 41091

A RESOLUTION related to the purchase of materials, supplies or equipment,

and the furnishing of services; authorizing the increase of Contract

No. CW2228415 with Kirkpatrick Psychology Services Inc., P.S., in the

amount of $320,000, plus applicable taxes, for a cumulative total of

$820,000, budgeted from the General Fund, for psychological services,
pursuant to Direct Negotiation.

WHEREAS the City has complied with all applicable laws and processes
governing the acquisition of those supplies, and/or the procurement of those
services, inclusive of public works, as is shown by the attached Exhibit “A,”
incorporated herein as though fully set forth, and

WHEREAS the Board of Contracts and Awards has concurred with the
recommendation for award as set forth in the attached Exhibit “A”; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

Section 1. That the Council of the City of Tacoma concurs with the Board of
Contracts and Awards to adopt the recommendation for award as set forth in the
attached Exhibit “A.”

Section 2. That the proper officers of the City are hereby authorized to

increase Contract No. CW2228415 with Kirkpatrick Psychology Services Inc., P.S.,

in the amount of $320,000, plus applicable taxes, for a cumulative total of $820,000,
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budgeted from the General Fund, for psychological services, pursuant to Direct

Negotiation, consistent with Exhibit “A.”

Adopted

Attest:

City Clerk

Approved as to form:

City Attorney
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Mayor




Req. #22-1297

RESOLUTION NO. 41092

1 |{|A RESOLUTION relating to renewable energy; authorizing the execution of an
amendment to the Transaction Confirmation Agreement with |Gl

2 Resources, Inc., regarding the sale of Renewable Natural Gas produced
3 by the City of Tacoma.
4 WHEREAS the Bio-gas Utilization Project required agreements with Puget
5 || Sound Energy, Inc. (“PSE”), IGI Resources Inc., and McKinstry Essention, LLC, in
6
order to produce, transport, and sell the Bio-gas produced at the Central Treatment
7
8 Plant (“CTP”) located in the City of Tacoma, and
9 WHEREAS the Renewable Natural Gas (“RNG”) project reduces carbon

10 || and pollution emissions by replacing the equivalent of 35,000 gallons per month of

1 1l diesel fuel, and

12
WHEREAS the RNG project generates revenues that support the
13
14 Wastewater Ultility in providing low-cost services to its ratepayers, and
15 WHEREAS the base terms and conditions governing the sale of RNG to

16 || 1G]l Resources, Inc. for resale to RNG purchasers are contained in four parts:

171 the Base Agreement; the Bio-gas Supply Addendum; Contract Special

A Provisions; and the Transaction Confirmation Agreement, which provides a

;Z method of verifying RNG sales to the City’s broker, and

21 WHEREAS this amendment relates to the Agreement with 1GI Resources,

22 ||Inc., and

23 WHEREAS the parties entered into the Transaction Confirmation
24

Agreement on May 7, 2018, to provide for a Bio-gas sale and purchase
25
o6 arrangement covering Bio-gas produced from the CTP, and

Res22-1297.doc-CDBlyb
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WHEREAS the proposed amendment will update, simplify and clarify
reporting and pricing for environmental attributes deriving from the City’s RNG
production at the CTP; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That the proper officers of the City are hereby authorized to execute an
amendment to the Transaction Confirmation Agreement with 1Gl Resources, Inc.,
regarding the sale of Renewable Natural Gas produced by the City of Tacoma,
said document to be substantially in the form of the amendment on file in the office

of the City Clerk.

Adopted
Mayor
Attest:
City Clerk
Approved as to form:
Deputy City Attorney
2
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Req. #22-1383

RESOLUTION NO. 41094

1 ||BY REQUEST OF DEPUTY MAYOR USHKA AND COUNCIL MEMBER WALKER

2 || A RESOLUTION authorizing the one-time use of funds, in the amount of $9,019.84,

3 budgeted from the Council Contingency Fund, to reimburse the City of
Tacoma Department of Public Works, Transportation Division, for costs

4 related to barricades that supported the community-organized and Tacoma

c Creates-sponsored Dia de los Muertos procession on October 29, 2022.

6 WHEREAS Calavera Collective, a grassroots group of community

7 ||members, hosted a Dia de los Muertos event at the Eastside Community Center
8 llon Saturday, October 29, 2022, and

WHEREAS the event was sponsored by a grant from Tacoma Creates, and
10

» also received support from the Metropolitan Park District of Tacoma, Tacoma-

42 || Pierce County Health Department, and Harvest Pierce County, and

13 WHEREAS the event started with a procession from Swan Creek Park to
14 the Community Center along Portland Avenue, traveling from East 40th Street to
" East 56th Street, and

:j WHEREAS, due to language barriers, the group was unaware of the need

18 || for barricades to proceed with the procession and did not secure the necessary

19 || barricades, and

20 WHEREAS, in order to support this important community event, the Public
2! Works Department, Transportation Division, secured a company to supply and set
z out the barricades necessary for a partial street closure, and

24 WHEREAS the cost of the barricades was $9,019.84, which was paid for

25 || by the Transportation Division, and Transportation Division staff also helped with
26 || traffic control on the day of the event, and

-
Res22-1383.doc-DEC/bn




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

WHEREAS the Public Works Department does not typically cover barricade
costs for special events; however, the scope of the procession, support for the
traffic control and permitting process, and timeline resulted in the Transportation
Division taking the initiative to ensure the procession was executed in a safe
manner, and

WHEREAS, at the Study Session of December 6, 2022, Council
Member Walker shared a Council Consideration Request to authorize the one-
time use of $9,019.84, budgeted from the Council Contingency Fund, for the
purpose of reimbursing the Public Works Department, Transportation Division,
for the costs of barricades that supported the Dia de los Muertos procession, and

WHEREAS RCW 35.34.250 and 35.34.260 authorize a withdrawal from
the Council Contingency fund for any municipal expense, the necessity or extent
of which could not have been foreseen or reasonably evaluated at the time of
adopting the budget, and

WHEREAS Ordinance No. 22569 requires an affirmative vote of not less
than six members of the Council in order to withdraw moneys from this fund; Now,
Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That one-time funding in the amount of $9,019.84, budgeted from the
Council Contingency Fund, is hereby approved for the purpose of reimbursing the

City of Tacoma Public Works Department, Transportation Division, for costs of

Res22-1383.doc-DEC/bn
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funding barricades that supported the community-organized and Tacoma

Creates-sponsored Dia de los Muertos procession on October 29, 2022.

Adopted

Attest:

City Clerk

Approved as to form:

Deputy City Attorney
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Req. #22-1312

ORDINANCE NO. 28860

AN ORDINANCE relating to the Biennial Operating Budget; amending the
Biennial Operating Budget of the City for fiscal years 2021-2022 to
appropriate funds for additional changes in transfers and other budget
adjustments, as well as appropriating additional estimated revenues.
WHEREAS, at the end of each biennium, it is necessary for City staff to

obtain authority from the City Council to perform various financial transactions

prior to the close of the biennium to ensure that fund accounting meets
GAAP (Generally Accepted Accounting Principles) and the City’s financial
policies, and
WHEREAS the adjustments will increase expenditure appropriations
and revenues to align with updated conditions and projections, and

WHEREAS, under RCW 35.34.200, this ordinance is necessary to
amend the 2021-2022 Biennial Operating Budget to account for contract
obligations, new grants and revenues, transfers, and other budget adjustments
that were not identifiable in December 2020; Now, Therefore,

BE IT ORDAINED BY THE CITY OF TACOMA:

That the Biennial Operating Budget of the City for the fiscal years
2021-2022 (“Biennial Budget”) is hereby amended by adopting the proposed

modifications set forth in Exhibit “A” and explained in narrative form in

Exhibit “B,” which exhibits are attached hereto and incorporated as part of this

Ord22-1312.doc-DEC/ak
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ordinance; and that the Biennial Budget shall be deemed to be and is hereby

amended to provide for the appropriation and expenditure of said funds.

Passed
Mayor
Attest:
City Clerk
Approved as to form:
Deputy City Attorney
-2-

Ord22-1312.doc-DEC/ak




City of Tacoma, Washington

EXHIBITA

2021-2022 Biennial Operating Budget

Biennium End Modification of 2021-2022 Contracts, Transfers, other Obligations

Fund No. Fund Name

0010

General Fund

Special Revenue Funds

1020
1030
1050
1065
1070
1085
1090
1100
1110
1145
1155
1180
1185
1195
1200
1236
1267
1431
1500
1650
1700

Courts Special Revenue

Contingency Fund

PWS Transportation Revenues

PW Street Fund (Street Ops, Eng, Transp)
Transportation Benefit District

Voted Streets Initiative

TFD Special Revenue

PWF Property Management

Local Improvement Guaranty

PWB Building & Land Use Services

TFD EMS Special Revenue

PAF Tourism & Conventions

NCS Special Revenue

CED Economic Development Grants
Library Special Revenue

CED Small Business Enterprise

TPD Special Revenue

CMO Municipal Cable TV

CED Local Employment Apprenticeship Program
Traffic Enforcement, Engineering & Education
American Rescue Plan

Total Special Revenue Funds

Debt Service Funds

2010
2035
2038
2040
2041
2043

Voted Bonds

LTD GO Bonds 1997 A& B

Public Works Trust Fund Loan

LTGO 2009 Series A-F Bond Redemption
2010 LTGO Bonds Series 2010B - 2010E
LTGO Bond Issuances

Total Debt Service Funds

Capital Project Funds

3210

Real Estate Excise Tax
Total Capital Project Funds

Modification Biennium End Revised

Ordinance Ordinance Budget
540,970,480 $10,400,000 551,370,480
170,399 170,399
495,549 495,549
9,144,560 9,144,560
58,003,545 58,003,545
21,243,893 21,243,893
43,453,363 43,453,363
3,774,776 3,774,776
641,895 641,895
36,780 12,000 48,780
1,261,297 1,261,297
66,150,959 66,150,959
9,598,822 9,598,822
26,238,629 19,500,000 45,738,629
54,409,363 54,409,363
1,173,234 1,173,234
482,184 482,184
1,849,084 1,849,084
796,245 1,900,000 2,696,245
678,137 678,137
7,256,899 7,256,899
61,000,000 61,000,000
$367,859,612 $21,412,000 389,271,612
5,461,000 5,461,000
8,543,059 8,543,059
1,160,851 1,160,851
3,292,760 6,800,000 10,092,760
9,293,820 6,500,000 15,793,820
3,463,765 24,300,000 27,763,765
$31,215,254 $37,600,000 68,815,254
59,720,471 59,720,471
59,720,471 $0 59,720,471

x

X X X X X X X X X X X X X X X X Xx

X X X X X X



EXHIBITA

City of Tacoma, Washington

2021-2022 Biennial Operating Budget

Biennium End Modification of 2021-2022 Contracts, Transfers, other Obligations

Fund No. Fund Name

Enterprise Funds

4110
4120
4140
4165
4170
4180
4190
4200
4300
4301
4450
4500
4600
4700
4800
4805

Permit Services Fund

PW Tacoma Rail Mountain Division
PWE Parking Operating
Convention Center
Cheney Stadium

Tacoma Dome
Performing Arts

Solid Waste

Wastewater

Surface Water

Union Station

Tacoma Rail

Water Utility

Power

TPU Self Insurance Claims
Low Income Assistance
Total Enterprise Funds

Internal Service Funds

5050  TPU Fleet Service

5086  Tacoma Training & Employment Program

5400  PW Fleet Equipment Rental

5453  PWS Asphalt Plant

5540  Comms Equipment - Replacement Reserve

5550  Third Party Liability Claims

5560  Unemployment Compensation

5570  Worker's Compensation

5700  Municipal Building Acquisition & Oper

5800  General Governmental Internal Services
Total Internal Service Funds

Trust & Agency Funds

6050  Deferred Compensation Trust

6100 Employees Retirement

6120  Relief & Pension Police

6150  Relief & Pension Firefighters

6430  Health Care Trust Labor Management

6440  Group Life Trust

6460  Dental Care Labor Management

6470  Health Care Trust Firefighters

6480  Health Care Trust Police

6795  Public Facilities Districts

Total Trust & Agency Funds

Total City of Tacoma Operating Budget

Modification Biennium End Revised

Ordinance Ordinance Budget
39,256,185 $1,500,000 40,756,185
5,441,738 5,441,738
19,508,732 19,508,732
26,058,544 26,058,544
3,444,093 3,444,093
40,365,870 40,365,870
3,492,728 $900,000 4,392,728
169,091,834 169,091,834
236,291,073 236,291,073
120,508,216 120,508,216
4,903,400 $1,200,000 6,103,400
78,331,658 78,331,658
282,879,598 282,879,598
1,024,881,548 $25,000,000 1,049,881,548
5,716,200 5,716,200
2,500,000 2,500,000
$2,062,671,417 $28,600,000 2,091,271,417
11,601,721 11,601,721
628,103 628,103
25,454,149 25,454,149
2,152,827 $700,000 2,852,827
5,619,135 5,619,135
16,748,732 16,748,732
1,030,000 1,030,000
15,005,271 15,005,271
12,056,643 12,056,643
144,422,072 144,422,072
$234,718,652 $700,000 235,418,652
521,142 521,142
393,692,944 393,692,944
10,618,941 10,618,941
13,022,542 13,022,542
161,069,187 1,500,000 162,569,187
1,604,965 1,604,965
11,672,148 400,000 12,072,148
8,540,084 8,540,084
7,827,328 7,827,328
10,096,381 10,096,381
618,576,021 $1,900,000 620,476,021
3,915,731,905 100,612,000 4,016,343,905

x X X X X X X X X X X X X X

x X

xX X X X X X

X X X X X X X X X X



City of Tacoma, Washington
2021-2022 Biennial Operating Budget

EXHIBIT B

Biennium End Modification of 2021-2022 Contracts, Transfers and Other Obligations

Narrative Explanation for the Budget Amendment Ordinance

Authorize an Increase in Revenues and Expenditures for 2021-2022 Appropriations:

General Fund

0010 - General Fund Amount
Revenues

Beginning Cash Balance (6,700,000)

Correction (3,700,000)

$ (6,700,000)

Expenditures

Encumbrances by Department

Ul ettt ettt e ettt st ettt et e e st e st s as ettt et e et e te et et es e s et ke S he et ekt s e a et eheeuses sk ten e teetesheaaneneestenean 3,000,000

JA Lo Yo R D =] o Yo L g =1 ¢ 1o | RS 2,200,000

20 o= TSSO 1,500,000

Correction

Special Revenue Funds

3,700,000

S 10,400,000

Total General Fund $ 10,400,000

1110 - LID Guarantee Amount
Revenues
Beginning Cash Balance (12,000)
$ (12,000)
Expenditures
Labor S 12,000
S 12,000
Prepared by Office of Management Budget 1



EXHIBIT B

City of Tacoma, Washington
2021-2022 Biennial Operating Budget

Biennium End Modification of 2021-2022 Contracts, Transfers and Other Obligations

Narrative Explanation for the Budget Amendment Ordinance

Authorize an Increase in Revenues and Expenditures for 2021-2022 Appropriations:

1185 - HRHS Special Revenue Amount
Revenues
Pierce County Grant (5,500,000)
Federal Department of Treasury - Utility Assitance (14,000,000)
(19,500,000)
Expenditures
Shelter Service Expense - Reimbursed by Pierce County 5,500,000
Transfer for Utility Payments - Utiltity Assitance 14,000,000
19,500,000
1431 - IT Municipal Cable TV Amount
Revenues
Beginning Cash Balance (1,900,000)
(1,900,000)
Expenditures
Transfer of Cash Balance to General Fund 1,900,000
1,900,000
Total Special Revenue Funds 21,412,000
Debt Service Funds
2040 - LTGO Bonds 2009 A-F Amount
Revenues
Beginning Cash Balance (6,800,000)
(6,800,000)
Expenditures
LTGO Bond Principal Payment 6,800,000
6,800,000
Prepared by Office of Management Budget 2



EXHIBIT B

City of Tacoma, Washington
2021-2022 Biennial Operating Budget

Biennium End Modification of 2021-2022 Contracts, Transfers and Other Obligations

Narrative Explanation for the Budget Amendment Ordinance

Authorize an Increase in Revenues and Expenditures for 2021-2022 Appropriations:

2041 - 2010 LTGO Bonds Amount
Revenues
Beginning Cash Balance (6,500,000)
S (6,500,000)
Expenditures
LTGO Bond Principal Payment 6,500,000
S 6,500,000
2043 - LTGO Bond Issuances Amount
Revenues
Beginning Cash Balance (24,300,000)
S (24,300,000)
Expenditures
LTGO Bond Principal Payment 24,300,000
S 24,300,000
Total Debt Service Funds S 37,600,000
Enterprise Funds
4110 - Permit Services Fund Amount
Revenues
Beginning Cash Balance (1,500,000)
S (1,500,000)
Expenditures
Labor to from Others (Correction) 1,500,000
S 1,500,000
4190 - PAF Performing Arts Amount
Revenues
Transfer from General Fund (900,000)
S (900,000)
Expenditures
Equipment and Settlement Expenses 900,000
S 900,000
Prepared by Office of Management Budget 3



EXHIBIT B

City of Tacoma, Washington
2021-2022 Biennial Operating Budget
Biennium End Modification of 2021-2022 Contracts, Transfers and Other Obligations

Narrative Explanation for the Budget Amendment Ordinance

Authorize an Increase in Revenues and Expenditures for 2021-2022 Appropriations:

4450 - Union Station Amount
Revenues
Beginning Cash Balance (1,200,000)
S (1,200,000)
Expenditures
Principal Portion of Debt Service 1,200,000
S 1,200,000
4700 - Power Amount
Revenues
Appropriation from Current Fund (25,000,000)
S (25,000,000)
Expenditures
Power Purchases 2,000,000
Transmission of Power 3,000,000
Power Purchases 7,500,000
Gross Earnings Tax (GET) 7,000,000
Labor Expenses 5,500,000
S 25,000,000
Total Enterprise Funds $ 28,600,000
Internal Service Funds
5453 - PWS Asphalt Plant Amount
Revenues
Beginning Cash Balance (700,000)
S (700,000)
Expenditures
Maintenance and Operations Costs - Asphalt Production 700,000
S 700,000
Total Internal Service Funds $ 700,000
Prepared by Office of Management Budget 4



EXHIBIT B

City of Tacoma, Washington
2021-2022 Biennial Operating Budget
Biennium End Modification of 2021-2022 Contracts, Transfers and Other Obligations

Narrative Explanation for the Budget Amendment Ordinance

Authorize an Increase in Revenues and Expenditures for 2021-2022 Appropriations:

Trust & Agency Funds
6430 - Health Care Amount
Revenues
Beginning Cash Balance (1,500,000)
$ (1,500,000)
Expenditures
Claims Payments 1,500,000
S 1,500,000
6460 - Dental Care Amount
Revenues
Employer Premium Payments (400,000)
$ (400,000)
Expenditures
Employer Premium Payments for Fully Insured Policy 400,000
S 400,000
Total Trust & Agency Funds $ 1,900,000
Grand Total Expenditures - All Funds S 100,612,000
Prepared by Office of Management Budget 5



Req. #22-1313

ORDINANCE NO. 28861
1 || AN ORDINANCE relating to the Capital Budget; amending the Capital Budget of the
City for the fiscal years 2021-2022 to appropriate funds, adjust project
2 budgets, implement additional changes in transfers, and other budget
3 adjustments, as well as appropriating additional estimated revenues.
4 WHEREAS, at the end of each biennium, it is necessary for City staff to
5 || obtain authority from the City Council to perform various financial transactions
6 || prior to the close of the biennium to ensure that fund accounting meets GAAP
7 || (Generally Accepted Accounting Principles) and the City’s financial policies, and
8 WHEREAS under RCW 35.34, this ordinance is necessary to appropriate
o estimated expenditures and revenues, and use of available funds for the
0 biennium, and
1; WHEREAS Exhibit “A” describes the proposed modifications to the
13 Capital Budget, and Exhibit “B” provides a narrative detail about the
14 || modifications, and
15 WHEREAS this amendment is necessary due to variances in capital
16 |l revenue projections, new grant revenues, unforeseen expenditure adjustments
i and/or needs, and to ensure execution of capital budget commitments; Now,
:Z Therefore,
20
21
22
23
24
25
26
1-
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BE IT ORDAINED BY THE CITY OF TACOMA:

That the Capital Budget of the City for the fiscal years 2021-2022 is hereby
amended as set forth in Exhibit “A,” and as detailed in Exhibit “B,” attached hereto
and incorporated as part of this ordinance; and that the 2021-2022 Capital Budget
shall be deemed to be and is hereby amended to provide for the appropriation and

expenditure of said funds.

Passed

Mayor

Attest:

City Clerk

Approved as to form:

Deputy City Attorney

Ord22-1313.doc-DEC/ak




Exhibit A

City of Tacoma, Washington
2021-2022 Capital Budget Ordinance
Biennium End Modification of Project Balances, Transfers, other Obligations

Modification Biennium End Revised
Fund No. Fund Name Ordinance Ordinance Budget
Special Capital Funds
1060  Transportation Capital and Engineering 29,116,521 58,956,974 88,073,495
1140  PWE Paths & Trails Reserve 7,352,000 10,780,660 18,132,660
3211 Capital Projects Fund 15,032,080 600,000 15,632,080

Total City of Tacoma Capital Budget $ 51,500,601 $ 70,337,634 $ 121,838,235




WBS

Fund No.
1060

PWK-00433-32

PWK-00442
PWK-00442

PWK-00442-03
PWK-00442-04

PWK-00717
PWK-01031
PWK-01032
PWK-01035
PWK-01036
PWK-G0020
PWK-G0025
PWK-G0026
PWK-G0032
PWK-G0036
PWK-G0037
PWK-G0040
PWK-G0042
PWK-G0045
PWK-G0047
PWK-G0048
PWK-G0049
PWK-G0050
PWK-G0051
PWK-G0052
PWK-G0053
PWK-G0055
PWK-G0056
PWK-G0057
PWK-G0059
PWK-G0060

Exhibit B

City of Tacoma, Washington
2021-2022 Capital Budget Ordinance
Biennium End Modification of Project Balances, Transfers, other Obligations

Project Title

Fund Name

Transportation Capital and Engineering

BRT Study

I-5 Crossing Study

Impact Fee Study and Development

Orchard Street - Lakewood Dr (S 56th to S 74th)

Stormwater Erosion Repairs Tacoma Spur to Stadium Way

Vision Zero Program

Skyline Graffiti Removal

East 11th St Viaduct Demolition

St. Helens Grind and Overlay

D Street Overpass Railing Repair

Puyallup Ave Transit/Complete Street Improvements
E 25th St ROW

South 21st and Fawcett Avenue
Revitalizing Tacoma's Brewery District

6th Ave Ped Crossing Safety Improvements
Yakima Avenue Traffic Signal Ops

| Street Overlay

E 64th Phase ll

S 21st Street and C Street Signal

Manitou Elementary Safe Routes to School
Tacoma Spur Stadium NB/SB Ramps
Cultural Shift to Active Transportation

S Cedar Street Active Transportation Enhancements
E 38th St from E Portland Ave to SR7

E Portland Ave from E 56th St to E 64th St

E Portland Ave from 64th to 72nd

S Yakima Ave Sidewalk - S 67th to S 70th
Schuster Parkway Trail

J Street Bicycle Boulevard

East Lincoln Ave Bridge

E 34th St Bridge

PWK-TG003-01 Safe Routes Tacoma Traffic Gardens

PWK-TG003-02

Idle Free Schools

Requested Capital Project
Budget Adjustments

100,000
325,000
295,673
80,567
100,000
150,000
82,000
3,000,000
1,600,000
200,000
11,691,507
(17,642)
100,000
208,688
1,793,535
871,976
75,000
8,950,000
157,135
598,091
5,496,479
477,500
1,516,630
1,361,000
1,130,000
162,881
297,910
4,010,000
4,636,044
1,230,000
8,220,000
30,000
27,000

58,956,974




WBS

Fund No.

1140
PWK-00561
PWK-G0014

3211
CIP-00039
THE-00048

Exhibit B

City of Tacoma, Washington
2021-2022 Capital Budget Ordinance
Biennium End Modification of Project Balances, Transfers, other Obligations

Project Title

Fund Name

PWE Paths & Trails Reserve
Water Flume Line Trail
Prairie Line Trail Phase

Capital Projects Fund
15th St Transient Moorage Dock Replacement
Site 10 and 12 Seawall, Muni Dock

Requested Capital Project
Budget Adjustments

9,558,160
1,222,500

10,780,660

200,000
400,000

600,000

70,337,634
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Req. #22-1286
SUBSTITUTE

ORDINANCE NO. 28862

AN ORDINANCE amending Chapter 1.12 of the Tacoma Municipal Code, relating
to the Compensation Plan, to implement rates of pay and compensation for
certain represented employees, and to provide for the implementation of a
new classification structure, rates of pay, and compensation plan changes
for nonrepresented employees and nonrepresented executive employees,
based on recommendations included in the classification and compensation
study; and declaring the effective dates thereof.

WHEREAS this ordinance will implement general and market-based wage
increases in accordance with the terms of collective bargaining agreements
between the City and the International Brotherhood of Electrical Workers (“IBEW”),
Local 483, Clerical Unit; IBEW, Local 483, Court Clerks Unit; the Tacoma Police
Union, Local 6, 1.U.P.A.; the Tacoma Police Management Association, Local 26;
and the Professional Public Safety Management Association, and

WHEREAS this ordinance will correct pay rates for the classification of
Water Service Mechanic, Water Service Worker, Water Meter Repair Worker and
Water Meter Repair Worker, Lead; and implement pay rates for the classification of
Police Officer Recruit, and

WHEREAS the City’s Human Resources Department retained a consultant
to conduct a classification and compensation study for nonrepresented
classifications, the results of which recommended modernizing the current
nonrepresented classification system and comparing the City’s compensation and
benefits to the prevailing market, which include both public and private sector, and
recommended updating the City’s Compensation Philosophy and compensation

policies to facilitate effective use and maintenance of the updated classification

and compensation systems, and

Ord22-1286sub.doc-CAC/bn
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WHEREAS this ordinance will establish a new compensation structure for
nonrepresented and nonrepresented executive classifications, including the City
Manager and Director of Utilities, effective January 2, 2023, and other
compensation plan changes as recommended by the classification and
compensation study, consistent with the Compensation Philosophy adopted by
Resolution No. 40526 on December 17, 2019, and

WHEREAS changes applicable to nonrepresented and nonrepresented
executive classifications include: (1) adding Human Resources Director approval
of original appointment salary placements higher than the minimum rate of pay;
(2) eliminating quarter steps in the salary table, effective January 2, 2023;

(3) changing the time for consideration of the first step increase from six months
to 12 months, and 12 months for all steps thereafter, applicable to employees
hired or promoted after December 31, 2022; (4) making all nonrepresented
classifications eligible for automatic step increases, except the City Manager and
Director of Public Utilities; (5) allowing a one-time, lump-sum payment for eligible
employees who may receive less than a 5 percent increase in pay, effective
January 2, 2023; (6) allowing annual lump sum payments, upon Human
Resources Director recommendation and City Council approval, for employees
whose pay is over the range maximum and have had their pay frozen;

(7) clarifying language regarding step placement upon promotion; and (8) minor
housekeeping changes related to titles and gender-neutral language; Now,

Therefore,

Ord22-1286sub.doc-CAC/bn
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BE IT ORDAINED BY THE CITY OF TACOMA:

Section 1. That Section 1.12 of the Tacoma Municipal Code (“TMC”) is
hereby amended by amending Sections 1.12.030, 1.12.031, 1.12.041, 1.12.051,
1.12.060, 1.12.240, 1.12.270, 1.12.340, 1.12.640, and 1.12.970 thereof, effective
January 1, 2023, as set forth in the attached Exhibit “A.”

Section 2. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2023, to read as follows:

Code | A | Job Title 1 2 3 4 5

0006 Office Assistant 2342 | 2459 | 2582 | 2711 | 2845
0504 Financial Assistant 26.92 | 28.27 | 29.69 | 31147 | 3272
0508 Accountant 3422 | 3594 | 3774 | 3962 | 4460
0514 Accountant, Senior 3938 | 4134 | 43:40 | 4558 | 4786
0547 Retirement Specialist 26.92 | 2827 | 2969 | 3447 | 3272
0737 Administrative Assistant 26-92 | 2827 | 2969 | 3447 | 3272
1140 Public Disclosure Specialist 2923 | 3069 | 3223 | 33:84 | 3582
1141 Public Disclosure Analyst 3342 | 3509 | 36-84 | 38:68 | 40-63
Code | A | Job Title 1 2 3 4 5

0006 Office Assistant 24.61 | 25.83 | 27.13 | 28.48 | 29.89
0504 Financial Assistant 28.28 | 29.70 | 31.19 | 32.75 | 34.38
0508 Accountant 35.95 | 37.76 | 39.65 | 41.62 | 43.70
0514 Accountant, Senior 41.37 | 43.43 | 45.60 | 47.89 | 50.28
0547 Retirement Specialist 28.28 | 29.70 | 31.19 | 32.75 | 34.38
0737 Administrative Assistant 28.28 | 29.70 | 31.19 | 32.75 | 34.38
1140 Public Disclosure Specialist 30.71 | 32.24 | 33.86 | 35.55 | 37.32
1141 Public Disclosure Analyst 35.11 | 36.87 | 38.70 | 40.64 | 42.69

Section 3. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2023, to read as follows:

Code | A | Job Title 1 2 3 4 5 6
4321 | A | Court Clerk 2408 | 26:28 | 26-564 | 2787 | 29-26 | 3072
4324 | A | Court Financial Clerk 26.92 | 2827 | 2969 | 3447 | 3272

-3-
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Code | A | Job Title 1 2 3 4 5 6
4321 | A | Court Clerk 24.68 | 25.91 | 27.20 | 28.57 | 29.99 | 31.49
4324 | A | Court Financial Clerk 28.28 | 29.70 | 31.19 | 32.75 | 34.38

Section 4. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2024, to read as follows:

Code | A | Job Title 1 2 3 4 5 6
4321 | A | Court Clerk 24.88 | 25:91 | 27.20 | 2857 | 29:99 | 3149
4324 | A | Court Financial Clerk 2828 | 2970 | 34149 | 3275 | 3438

Code | A | Job Title 1 2 3 4 5 6
4321 | A | Court Clerk 25.36 | 26.62 | 27.95 | 29.36 | 30.81 | 32.36
4324 | A | Court Financial Clerk 29.06 | 30.52 | 32.05 | 33.65 | 35.33

Section 5. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2025, to read as follows:

Code | A | Job Title 1 2 3 4 5 6
4321 | A | Court Clerk 25:36 | 26:62 | 27-95 | 29:36 | 3081 | 32.36
4324 | A | Court Financial Clerk 20:06 | 30-52 | 3205 | 33:65 | 3533

Code | A | Job Title 1 2 3 4 5 6
4321 | A | Court Clerk 26.06 | 27.35 | 28.72 | 30.17 | 31.66 | 33.25
4324 | A | Court Financial Clerk 29.86 | 31.36 | 32.93 | 34.58 | 36.30

Section 6. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2023, to read as follows:

Code | A | Job Title 1 2 3 4 5 6
4202 Police Officer 3798 | 4337 | 45:47 | 4769 | 5003 | 52:50
4204 Police Sergeant 6045 | 8347

4207 Police Detective 54.94 | 5769

Code | A | Job Title 1 2 3 4 5 6
4202 Police Officer 39.88 | 45.53 | 47.74 | 50.08 | 52.53 | 55.13
4204 Police Sergeant 63.47 | 66.64

4207 Police Detective 57.68 | 60.57

-4-
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Section 7. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2023, to read as follows:

Code | A | Job Title 1 2
4205 Police Lieutenant 555 | 79:34
4206 Police Captain 86.89 | 9124
Code | A | Job Title 1 2
4205 Police Lieutenant 79.34 | 83.31
4206 Police Captain 91.24 | 95.80

Section 8. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2023, to read as follows:

Code | A | Job Title 1 2 3 4
0770 | A | Police Chief Asst 40088 | 40592 | 141422 | 11678
0771 | A | Police Chief, Deputy 40845 | 44387 | 119568 | 12554
Code | A | Job Title 1 2 3 4
0770 | A | Police Chief Asst 105.92 | 111.22 | 116.78 | 122.62
0771 | A | Police Chief, Deputy 113.87 | 119.56 | 125.54 | 131.82

Section 9. That Section 1.12.355 of the TMC is hereby amended, effective
retroactive to January 1, 2019, to correct errors contained in Substitute Ordinance

No. 28597, Section 2, passed July 16, 2019, to read as follows:

Code | A | Job Title 1 2
5305 Water Service Mechanic 3667 | 3854
Code | A | Job Title 1 2
5305 Water Service Mechanic 37.78 | 39.67

Section 10. That Section 1.12.355 of the TMC is hereby amended, effective
retroactive to January 1, 2020, to correct errors contained in Substitute Ordinance

No. 28597, Section 3, passed July 16, 2019, to read as follows:

Ord22-1286sub.doc-CAC/bn
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Code | A | Job Title 1 2
5305 Water Service Mechanic 3778 | 3967
Code | A | Job Title 1 2
5305 Water Service Mechanic 38.91 | 40.86

Section 11. That Section 1.12.355 of the TMC is hereby amended, effective
retroactive to January 1, 2021, to correct errors contained in Substitute Ordinance

No. 28597, Section 4, passed July 16, 2019, to read as follows:

Code | A | Job Title 1 2
5061 Water Service Worker 34.29 | 35.83
5225 Water Meter Repair Worker 3429 | 3583
5226 Water Meter Repair Worker, Lead 4120

5305 Water Service Mechanic 38-94 | 40-86
Code | A | Job Title 1 2
5061 Water Service Worker 35.15 | 36.73
5225 Water Meter Repair Worker 35.15 | 36.73
5226 Water Meter Repair Worker, Lead 42.24

5305 Water Service Mechanic 39.88 | 41.88

Section 12. That Section 1.12.355 of the TMC is hereby amended, effective

January 1, 2023, to read as follows:

Code | A | Job Title 1 2 3
4201 Police Officer Recruit 3798 | 4337 | 4547
Code | A | Job Title 1 2 3
4201 Police Officer Recruit 39.88 | 45.53 | 47.74

Section 13. That Section 1.12.355 of the Tacoma Municipal Code is hereby
amended, effective January 2, 2023, as set forth in the attached in Exhibit “B.”

Section 14. That Section 9 is effective retroactive to January 1, 2019. That
Section 10 is effective retroactive to January 1, 2020. That Section 11 is effective

retroactive to January 1, 2021. That Sections 1, 2, 3, 6, 7, 8, and 12 are effective
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January 1, 2023. That Section 13 is effective January 2, 2023. That Section 4 is

effective January 1, 2024. That Section 5 is effective January 1, 2025.

Passed

Attest:

City Clerk

Approved as to form:

Deputy City Attorney

Ord22-1286sub.doc-CAC/bn

Mayor




EXHIBIT “A”

1.12.030  Salary range — Increases.

The salary ranges are intended to furnish administrative flexibility in recognizing individual differences between
positions allocated to the same class in the classified service and as a guide for appointive positions and in providing
employee incentives and rewarding employees for meritorious service. The following shall be the general policy
with respect to the use of the pay steps within salary ranges:

A. The minimum rate of pay for a class shall be paid to any person on his-their original appointment to a position of
a class except when, as determined by the appointing authority, the new employee possesses exceptional
qualifications warranting employment at a higher rate in the pay range; provided, that money is in the budget, as
provided in Section 1.12.070.

B. The basic salary range shall consist of five numbered steps.

Within-range increases for classifications with five or fewer steps shall be from one pay step to the next higher step
upon completion of a six-month period and annually thereafter or as agreed in a collective bargaining agreement,
unless the appointing authority considers the employee’s services to have been unsatisfactory. Notice of such
unsatisfactory service shall be given to the employee and the Human Resources Director 10 days prior to the
effective date for the within-range salary increase. Step increases for ranges with greater than five steps may be
based on skills, assignments, performance or as specified in a collective bargaining agreement.

An employee whose normal within-range increase has been suspended by a report of unsatisfactory service shall not
thereafter be entitled to any further, within-range increases in that position except upon the specific recommendation
of the appointing authority. Such further within-range increases, upon specific recommendation of the appointing
authority, may be made to any higher step in the range for which the employee would qualify had such step
increases been made on a continuous normal basis.

All within-range increases are subject to the availability of funds. For the purposes of computing the length of time
for eligibility for within-range increases, upon the request of the department concerned and upon approval of the
Human Resources Director, the period of all leaves of absence without pay, except for military purposes for reserves
performing active training duty or for pre-induction purposes, or sick leave during the first six months after
appointment shall not be included, and all employees granted leaves of absence without pay in excess of 15 calendar
days, except for military leaves as above stated, shall have a period of time equal to the total leave without pay
added to the annual time for the further increases.

Eligibility for within-range salary increases shall be computed on the actual anniversary date of such eligibility.

Salary increases or decreases resulting from the adjustment of salary ranges in accordance with Section 1.12.020
shall not prevent within-range increases in accordance with this section.

1.12.031  Salary range — Increases for nonrepresented classifications.

The salary ranges are intended to furnish administrative flexibility in recognizing individual differences between
positions allocated to the same class in the classified service and for appointive positions and in providing employee
incentives and rewarding employees for meritorious service. The following shall be the general policy with respect
to the use of the pay steps within salary ranges:

A. The minimum rate of pay for a class shall be paid to any person on his-erhertheir original appointment to a
position except when, as determined by the appointing authority and approved by the Human Resources Director,
the employee possesses exceptional qualifications, or exceptional market conditions exist warranting employment at
a higher step in the pay range; provided, that money is in the budget, as provided in Section 1.12.070.

January 2, 2023, the basic salary range shall consist of full steps.

_Effective

1. For nonrepresented employees hired January 1, 2023 or later, Sstep increases shall be considered upon completion

of a six12-month period and annually thereafter. Eligibility-forstep-inereasesshall-be-computed-on-the-aectual
: I - Laibility.
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a. For nonrepresented employees hired before January 1, 2023, step increases shall be considered upon completion
of a six-month period and annually thereafter.

2. Step increases shall consist of one full step-unless-the-appointing-authority-considers-thatafull step-ecannot-be

a. If a step increase is withheld, written notice shall be given to the employee and the Human Resources Director at
least ten days prior to the effective date of the step increase.

b. An employee not receiving a full step increase shall not thereafter be entitled to any further step increases in that
position except upon the specific recommendation of the appointing authority. Such further step increases, upon
specific recommendation of the appointing authority, may be made to any higher step in the range for which the
employee would have qualified.

3. For purposes of computing the length of time for eligibility for step increases:

a. Upon the request of the department concerned and upon approval of the Human Resources Director, the period of
all leaves of absence without pay shall be excluded, provided that military leave, pursuant to TMC 1.12.260, shall
not be excluded from the time computed.

b. All employees granted leaves of absence without pay in excess of 15 calendar days, except for military leaves as
above stated, shall have a period of time equal to the total leave without pay added to the annual time for the further
increases.

4. All step increases are subject to the availability of funds. Salary increases or decreases resulting from the
adjustment of salary ranges in accordance with Section 1.12.021 shall not prevent within-range step increases in
accordance with this section.

If any portion of this section conflicts with any other portion of the Tacoma Municipal Code, it is intended that this
provision controls.

* % %

1.12.041  Adoption of the pay plan for nonrepresented classifications.
As of the effective date of the adoption of the Compensation Plan or any subsequent amendment thereto:

A. All employees whose pay is in excess of the maximum rate prescribed for their class shall not be reduced in pay
but they shall not receive any pay increases as long as they occupy positions for which the salary range maximum is
the same as, or less than, the pay rate currently received.

B. Employees will be advanced in pay as the result of an adjustment to the salary range for their class, as provided
for in Section 1.12.021. In addition, employees will be eligible for step increases as provided for in

Section 1.12.031. The provisions of this section shall not prevent demotion or reduction in pay for disciplinary
reasons or the application of pay decreases when such action is required by the financial condition of the City or by
changing economic conditions.

C. Employees who may be reclassified as a result of a classification and/or compensation study, whose pay is in
excess of the maximum rate prescribed for their new class shall not be reduced in pay, but they shall not receive any
pay increases as long as the salary range maximum for their new classification is the same as, or less than, the pay
rate currently received. Upon the recommendation of the Human Resources Director, and with the approval of the
City Council, employees who do not receive a salary increase as a result of this provision may receive an annual lump
sum payment up to an amount that represents the general wage adjustment percentage provided in that year to other
nonrepresented employees. Should such employees accept another position in the City service, they shall receive the
rate of pay for that class as provided herein.

D. Eligible appointive, permanent, project, and temporary employees whose compensation is impacted as a

result of classification and/or compensation study and whose initial placement in the revised pay structure as of
January 2., 2023, provides for a wage increase of less than 5 percent, may receive a one-time, lump sum payment up
to an amount that represents the difference between the annual salary in their initial placement and the value of a 5
percent annual wage increase.
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DE. Effective January 5, 2009, nonrepresented executive and nonrepresented classifications will no longer be
eligible for longevity pay. A one-time roll in of the employee’s current longevity pay will be added to base pay
when determining employee placement in the new pay structure.

If any portion of this section conflicts with any other portion of the Tacoma Municipal Code, it is intended that this
provision controls.

k ok %

1.12.051 Transfer, promotion, demotion, reinstatement and reemployment — nonrepresented
classifications.

When an employee is transferred, promoted, demoted, reclassified, reinstated, or reemployed, his-or-hertheir rate of
pay for the new position shall be determined as follows:

A. Transfer.

An employee transferred to another position in the same class will continue to receive the same pay rate until he or
she is promoted or demoted or until his-erhertheir pay rate is adjusted in accordance with the provision of
Section 1.12.021 or .031 of this chapter.

B. Promotion.

1. If his-er-herthe rate of pay in the lower class is below the minimum salary for the higher class, his-er-herthe rate of
pay shall be increased to the minimum rate for the higher class; except when, as determined by the appointing
authority and approved by the Human Resources Director, the employee possesses exceptional qualifications, or
exceptional market conditions exist warranting placement at a higher rate in the pay range; provided, that money is
in the budget, as provided in Section 1.12.070.

2. If his-erherthe rate of pay in the lower class falls within the range of pay for the higher class, the employee shall
be advanced to the next higher step; except when, as determined by the appointing authority, and approval of the
Human Resources Director, the employee possesses exceptional qualification warranting employment at a higher
rate in the pay range; provided, that money is in the budget, as provided in Section 1.12.070.

C. Demotion.

1. An employee demoted for disciplinary purposes from a position in one class to another class having a lower pay
range shall receive a salary decrease.

a. If the rate of pay of the employee in the higher class is above the maximum salary for the lower class, his-or
herthe rate of pay will be decreased to at least the maximum rate of the lower class.

b. If the rate of pay of the employee in the higher class is within the pay range of the lower class, his-er-herthe rate
of pay will be decreased by a mintmum-of a-quarter-step-inerementfull step.

2. An employee demoted for non-disciplinary purposes from a position in one class to another shall be placed at a
pay rate closest to, but less than, the pay rate he or she currently earns.

D. Reinstatement.
The compensation of an employee reinstated to his-er-hertheir former position shall be determined as follows:

1. An employee who had resigned from his/-hertheir position in the City Service and is subsequently reinstated to a
position in his-er-hertheir former class shall be paid in accordance with the rules governing original appointments to
a position in the City Service.

2. An employee who is reinstated to his-erhertheir position after an authorized leave of absence without pay shall be
paid at the same pay in the range for his-er-herthe class that he or she was receiving at the time he-ershethey began
his-er-hertheir leave of absence without pay.

E. Reemployment.

An employee reemployed in his-erhertheir former position after layoff shall be paid at the same pay in the range for
his-er-herthe class that he-ershe-wasthey were receiving at the time he-ershe-wasthey were laid off.
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If any portion of this section conflicts with any other portion of the Tacoma Municipal Code, it is intended that this
provision controls.

1.12.060  Salary decreases.

An appointing authority for just causes may reduce the salary of an employee within the pay range prescribed for the
class. Notice of intention to effect such a reduction in pay and the reasons for such action shall be given to the
employee and the Human Resources Director-efRersennel 10 days prior to the effective date of the reduction. The
employee affected shall have the right to appeal in the manner outlined in Section 1.24.950.

k sk sk

1.12.240  Sick leave without pay.

After the exhaustion of available sick leave and upon application of an appointive, project, temporary pending exam,
probationary, or permanent employee, a leave of absence without pay may be granted by an appointing authority for
disability because of sickness or injury. Such leave need not be limited to one year, but the appointing authority or
the Human Resources Director-ef Persentnel, from time to time, may require that the employee submit a certificate
from the attending physician or from a designated physician. In event of a failure or refusal to supply such certificate
or if the certificate does not clearly show sufficient disability to preclude the employee from the performance of his
their duties, the appointing authority, with the approval of the Human Resources Director-efPersennel, may cancel
such sick leave and require the employee to report for duty on a specified date.

* % %

1.12.270  Cancellation of leaves of absence.

All leaves of absence shall be subject to the condition that the appointing authority may cancel the leave at any time
upon prior written notice to the employee and the Human Resources Director-efPersennel specifying a reasonable
date of termination of the leave.

The Human Resources Director-efPersennel, upon prior notice to the employee and the appointing authority, may
cancel an approved leave of absence at any time he finds that the employee is using the leave for purposes other than
those specified at the time of approval.

k sk sk

1.12.340  Authority for Director of Finance.

The Human Resources Director-efPersennel shall check all payrolls to determine that all persons in the City service
have been properly appointed and are being paid in accordance with the provisions of the compensation ordinances
of the City. After such determination has been made the Human Resources Director-ef Persennel shall certify such
fact to the Director of Finance which shall be sufficient authority for the Director of Finance to execute warrants for
salaries as provided by ordinance, within limitations of the annual budget.

k sk sk

1.12.640  Application of additional rates.

* % %
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* % %

NR. Effective January 5, 2009, classifications within the nonrepresented salary plan are not eligible for longevity
pay.
NRE. Classifications within the nonrepresented executive salary plan are not eligible for longevity pay. and-are
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1.12.970  Full disclosure of pay increases.

The City Manager and the Director of Utilities, through the Persennel-Human Resources Director, shall provide a
full and written disclosure to the City Council on the pay and fringe benefit increases for all personnel and clearly
indicate all new classified and unclassified positions requested in the Pay and Compensation Plan. Furthermore, the
City Manager and the Director of Utilities, through the Persennel-Human Resources Director, shall provide this
written disclosure to the City Council prior to the introduction of and first reading of any ordinance or resolution
approving pay and benefit increases or creating new personnel classifications.
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Code

Job Title

1A

1B

1C

1D

2A

2B

2C

2D

3A

3B

3C

3D

4A

4B

4C

4D

5A

58

5C

5D

6A

Senior
Registered Nurse
Pracii

Case Manager
CrisisR
Development
Manager
Production
Stiperviser
Assistant
Deputy

Deputy
Proseettting
Assistant
Depuity
Assistanttothe
Economic
Bivislen-Manager
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Code Job Title 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
Economic
Develegment
Suiperviser
Economic
Development
Director
Economic
Development
Direcior Assi
Services-Manager
Relations Officer
Relatiors-Spee
Benefits Manager,
Senier
Manager
ManagerAssistant
Program Associate
Program
Coordinator
Program-Manager
Stiperviser
Auditer
Suiperviser
Supervisor|
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Code Job Title 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
Superdsert
Trairina A
AssistantManager
Marager
Manager
Respender!
Respondertl
Speciai
Special
Special
Professional
Principal
Assistant
Services Di
Servioes. Divis
Manager
Servies Divis
ManagerAssistant
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Code | A | JobTitle 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
Speciai
Specialist Seri
Tochrici
Techrician. Seri
Richis Di
Senior
Educator
Manager
Assistant
Relations-Analyst
Relations-Officer
Coordinator
Officer
Rehabiltat
Speciai
Analyst-Senier
Director
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Code Job Title 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
Direcior Assi
Manager
Manager, Senior
Program-Assistant
Manager
Manager-Assistant
Fechnelogy
Manager
SCAROIGY
Superviser
Technology Director
Technology-Director;
Assistant
Fechrology-Projest
Manager
Fechrology-Projest
Manager-Senior
Analyst
Manager
Manager, Senior
M
Senior
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Code

Job Title

1A

1B

1C

1D

2A

2B

2C

2D

3A

3B

3C

3D

4A

4B

4C

4D

5A

58

5C

5D

6A

Special
Analyst]
Analystl
AnalystH
Program-Manager
Research-Analyst
Bevelopment
Manager
Coordinator
Tochrici
. -
Director
RegisteredNurse
Manager
Speciai
Special
Special
Tochrici
Techrici
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Code | A | JobTitle 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A

j ,

E;'e H, 55 S‘e viees

. i Sorvi

Pragram-Manager

Community-Services

Director

Community-Services

Division M

Community-Services

Special

Comruniby-Serviees

Stiperviser

Skilled

Assistant

Development

Services Di

Development

Services Divsi

Manager
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Job Title

A
2039 | A | PlansExarninert “M70 | 2 | 42755 | 2328 | 4382 | 437 | 492 | 4548 | 4605 | 4663 | 4721 | 4780 | 4840 | 4000 | 4961 | 5023 | 508 | 5150 | 5214 | 5279 | 5345
2040 | A | PlansExaminer 4725 | 4784 | 4844 | 4905 | 4966 | 5028 | 5091 | 5155 | 5219 | 5284 | 5350 | 447 | 5485 | 5554 | 5623 | 5693 | 5764 | 533 | 5909 | 5083 | 6058
0772 | A | PoliceChief %643 | 9764 | 988 | 40040 | 10135 | 40262 | 10390 | 40520 | 10651 | 40784 | 40949 | 44055 | #4493 | 44333 | 11475 | 41648 | 4763 | 41940 | 42059 | 42240 | 12363
0785 | A | PoliceChicfofStaff | 7232 | 7322 | 7444 | 7507 | 7601 | 7696 | 7792 | 7889 | 7083 | 2088 | 8180 | 2201 | 895 | %500 | %06 | 9744 | 8B | 2933 | %045 | 9158 | R»
0786 | A | Police-Gompmunity 6270 | 6348 | 6427 | 6507 | 6583 | 6670 | 6753 | 6337 | 692 | 7000 | 7097 | #85 | 7276 | 7367 | 450 | 5 | 7646 | 742 | 7830 | 7937 | %03
Engagement
Program-Direstor
5123 | A | PowerAnalyst 5151 | 5245 | 5280 | 5346 | 5443 | 5481 | 5550 | 5649 | 5680 | 5760 | 5832 | 5005 | 5979 | 6054 | 6430 | 6207 | 6285 | 6364 | 6444 | 6525 | 6607
5128 | A | PowerAnalyst; 5728 | 5800 | 5873 | 5046 | 6020 | 6095 | 6474 | 6248 | 6326 | 6405 | 6485 | 6565 | 6648 | 6731 | 6845 | 6900 | 698 | 7073 | 7461 | 7251 | 7342
Senior
2431 | A | PowerEngineer! 3749 | 3796 | 3843 | 3894 | 3940 | 3089 | 4030 | 4089 | 4440 | 4192 | 4244 | 4207 | 4351 | 405 | 4480 | 4546 | 4572 | 4620 | 4687 | 4746 | 4805
2132 | A | PowerEngineerll 498 | 4250 | 4303 | 4357 | 444 | 4466 | 4522 | 4579 | 4636 | 46 | 4753 | 4842 | 4872 | 4933 | 4995 | 5057 | 5420 | 5184 | 5249 | 5345 | 5381
2133 | A | PowerEngineerH 4934 | 499 | 5058 | 5121 | 5485 | 5250 | 5346 | 5382 | 5449 | 5547 | 5586 | 5656 | 5727 | 5799 | 5874 | 5044 | 6048 | 6093 | 6489 | 6245 | 6324
2134 | A | PowerEngineerlV | 5870 | 5943 | 6047 | 6002 | 6468 | 6245 | 6323 | 6402 | 6482 | 6563 | 6645 | 6728 | 6842 | 6897 | 6083 | 7070 | MBS | 7247 | BB | 4P | BB
0815 | A | PowerSection 7481 | 7575 | 7670 | 7766 | 7863 | 7961 | 8061 | 8162 | 8264 | 8367 | 8472 | 8578 | %685 | 8794 | 2904 | 9045 | 9128 | R42 | 9358 | UB | BB
Assistant Manager !
0847 | A | PowerSection 8558 | 8665 | 8773 | 8883 | 8994 | 9106 | 9220 | 9335 | M52 | 9570 | 9690 | 984 | 9934 | 10058 | 40184 | 10344 | 40440 | 10574 | 40703 | 10837 | 40972
Assistant Manager !
0816 | A | PowerSection 1126 | 41265 | 11406 | 41549 | 11693 | 41830 | 11087 | 12437 | 12289 | 12443 | 12599 | 12756 | 42045 | 13076 | 43230 | 13404 | 43572 | 13742 | 43044 | 14088 | 44264
5248AManageFPe>weFSHpeM59r—l' 49 | 4248 | 4301 | 4355 | 4400 | 464 | 4520 | 4577 | 4634 | 4692 | 4751 | 4310 | 4870 | 4931 | 4993 | 5055 | 5448 | 5482 | 5247 | 5343 | 5379
5251 | A | PowerSupervisorl | 5246 | 5312 | 5378 | 5445 | 5543 | 5582 | 5652 | 5723 | 5795 | 5867 | 5040 | 6044 | 6080 | 6165 | 6242 | 6320 | 6399 | 6479 | 6580 | 6842 | 6725
5249 | A | PowerSupervisorll | 6125 | 6202 | 6280 | 6358 | 6437 | 6517 | 6598 | 6680 | 6763 | 6848 | 6934 | 7021 | 700 | 7498 | 7288 | 7379 | HUA | 7584 | 7650 | A55 | 152
Development
Bevelopment
0720 | A | ProjectManager 4725 | 4784 | 4844 | 4905 | 4966 | 5028 | 5091 | 5455 | 5219 | 5284 | 5350 | 5447 | 5485 | 5554 | 5623 | 5693 | 5764 | 5836 | 5900 | 5083 | 6058
0724 | A | ProjectManager, 5055 | 6020 | 6104 | 6180 | 6257 | 6335 | 6444 | 644 | 6575 | 6857 | 6740 | 6324 | 6900 | 6995 | 7082 | 7474 | 7261 | 7352 | 444 | 7537 | 763
Senior
4442 | A | PublicDisclosure 4377 | 432 | 4487 | 4543 | 4600 | 4657 | 4745 | 4774 | 4834 | 4894 | 4955 | 5047 | 5080 | 5943 | 5207 | 5272 | 5338 | 5405 | 5473 | 5541 | 5640
Manager
0757 | A | PublicWorks 8104 | 8205 | 8303 | %442 | 8547 | 8623 | 8731 | 8340 | 8951 | 9063 | 9176 | 9204 | 407 | 9525 | %44 | 9765 | 9887 | 40044 | 10136 | 40263 | 10394
Direstor
0755 | A | Public\Works 7047 | 135 | 7224 | 7344 | 7405 | 7498 | 52 | 7687 | 7783 | 7880 | 7970 | 8070 | 8480 | 8282 | 838 | 491 | &H97 | 74 | 8RB | 9B | BB
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Code Job Title 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
s E]
E!..s.anaage
Division M
Officer
Officer
Mechanical Officer
Assistant
Operations
Senier
Trader
Managfement
Superviser
Superviser
GCase-Marager
GCoordinator
~orserva
Spocial
Investment-Officer;
Deputy
Di
Direcior. Assi
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Code | A | JobTitle 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A

Driver

Supervi
Specidl
Commission
Administrator
Events-Attendant
Events Director
Events Director;
Depuity

Events Divi
Manager
Events Event
Services-Coordinator
Events Event
Services Manager
EventsMarketing
Manager
Events-Operations
Manager
Events- Sales
GCoordinator
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Code Job Title 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
Events Technical
Services-Goordinator
Engineer

S
Ia.g'&l:esg
Techri
Ao
Product
Coordi
Bevelopment
Manager
DeputyWater
Superintendent
Deputy-Power
Superintendent
Deputy-Rail
Superintendent
Senior
Asseciate
Manager
Assistant
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Code Job Title 1A 1B 1C 1D 2A 2B 2C 2D 3A 3B 3C 3D 4A 4B 4C 4D 5A 5B 5C 5D 6A
Suiperintendent;
Deputy
Manager, Assistant
Marager
Soecidl
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Code | A | JobTitle 1 2 3 4 5 6 7 8 9 OT Category
PO01 | A | Account Relationship Manager 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P002 | A | Advanced Registered Nurse Practitioner 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
T001 | A | Applications/Systems Engineer 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 E
T002 | A | Applications/Systems Engineer, Principal 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
T003 | A | Applications/Systems Engineer, Senior 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
P003 Arts Program Administrator 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P004 Arts Program Planner 37.60 39.48 41.45 43.52 45.70 47.99 50.39 51.64 52.94 D
PO05 | A | Assistant City Attorney 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
MO003 | A | Assistant Director, Community & Economic Development 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
MO004 | A | Assistant Director, Environmental Services 77.49 | 81.37 | 8543 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
MOO05 | A | Assistant Director, Equity & Human Rights 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
MO0O06 | A | Assistant Director, Finance 77.49 | 8137 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
MOO07 | A | Assistant Director, Human Resources 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
MO008 | A | Assistant Director, Information Technology 96.27 | 101.08 | 106.13 | 111.44 | 117.01 | 122.86 | 129.01 | 132.23 | 135.54 D
MO009 | A | Assistant Director, Neighborhood & Community Services 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
MO010 | A | Assistant Director, Planning & Development Services 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
MO011 | A | Assistant Director, Public Works 77.49 | 8137 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
MO012 | A | Assistant Director, Retirement System 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
MO013 | A | Assistant Director, Tacoma Venues & Events 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
T004 | A | Assistant Division Manager, Engineering 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 D
PO06 | A | Assistant Division Manager, Environmental Services 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
P0O07 | A | Assistant Division Manager, Planning & Development 58.03 60.93 63.97 | 67.17 70.53 74.06 | 77.76 | 79.70 | 81.70 D
PO08 | A | Assistant Division Manager, Public Works 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
PO09 | A | Assistant Division Manager, Water Utility 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
MO014 | A | Assistant to the City Manager 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
T006 | A | Associate Civil Engineer 40.42 | 42.44 | 44.56 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
T007 | A | Associate Civil Engineer, Principal 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
T008 | A | Associate Civil Engineer, Senior 43.45 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
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Code | A | JobTitle 1 2 3 4 5 6 7 8 9 OT Category
T009 | A | Associate Electrical Engineer 40.42 | 42.44 | 44.56 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 E
T010 | A | Associate Electrical Engineer, Principal 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 E
T011 | A | Associate Electrical Engineer, Senior 43.45 | 45.62 | 47.90 | 50.30 | 52.81 55.45 58.23 | 59.68 | 61.17 E
T012 | A | Associate Power Systems Engineer 4345 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 E
T013 | A | Associate Power Systems Engineer, Senior 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 E
P010 | A | Behavioral Health Case Manager 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
PO11 | A | Behavioral Health Crisis Responder 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
P012 | A | Booking Manager 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
MO015 | A | Budget Officer 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
PO13 Business & Economic Development Analyst 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 4799 | 50.39 | 51.64 | 52.94 D
P014 Business & Economic Development Analyst, Associate 32.54 34.16 35.87 37.66 39.55 41.52 43.60 44.69 45.81 D
P015 | A | Business & Economic Development Program Manager 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
P0O16 | A | Business Services Analyst 40.42 | 42.44 | 44.56 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
P0O17 Business Services Analyst, Associate 32.54 34.16 35.87 37.66 39.55 41.52 43.60 44.69 45.81 D
P018 | A | Business Services Analyst, Principal 50.21 52.72 | 55.36 | 58.13 61.03 64.08 | 67.29 | 68.97 70.69 D
PO19 | A | Business Services Analyst, Senior 43.45 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P020 | A | Business Systems Analyst 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
P021 Business Systems Analyst, Associate 34.98 36.72 38.56 | 40.49 42.51 44.64 | 46.87 48.04 | 49.24 D
P022 | A | Business Systems Analyst, Principal 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
P023 | A | Business Systems Analyst, Senior 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
MO016 | A | Chief Deputy City Attorney 77.49 | 8137 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
P024 | A | Chief Fire Code Official 67.06 | 7041 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
MO017 | A | Chief Government Affairs Officer 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
P025 | A | Chief of Staff, Police 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
P026 | A | Chief Strategy Officer 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
MO018 | A | City Attorney 103.49 | 108.66 | 114.09 | 119.80 | 125.79 | 132.08 | 138.68 | 142.15 | 145.70 D
P027 | A | City Clerk 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
MO001 | A | City Manager 148.83 | 156.27 | 164.08 | 172.29 | 176.59 | 181.01 D
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MO019 | A | City Treasurer 67.06 | 7041 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
T014 | A | Civil Engineer PE, Principal 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
T015 | A | Civil Engineer, PE 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P028 | A | Civil Rights Investigator 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
0001 | A | Client Technology Support Specialist 34.98 36.72 38.56 40.49 42.51 44.64 46.87 48.04 49.24 D
T016 | A | Client Technology Support Supervisor 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 E
P029 | A | Communications & Marketing Analyst 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
P0O30 Communications & Marketing Analyst, Associate 32.54 34.16 35.87 37.66 39.55 41.52 43.60 44.69 45.81 D
P031 | A | Communications & Marketing Analyst, Principal 43.45 | 45.62 | 47.90 | 50.30 | 52.81 55.45 58.23 | 59.68 | 61.17 D
P032 | A | Communications & Marketing Analyst, Senior 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 4799 | 50.39 | 51.64 | 52.94 D
A001 Communications & Marketing Specialist 30.27 31.78 33.37 35.04 36.79 38.63 40.56 41.57 42.61 A
P0O33 Community Resources Analyst 34.98 36.72 38.56 | 40.49 42.51 44.64 | 46.87 48.04 | 49.24 D
P034 | A | Community Resources Analyst, Principal 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
PO35 | A | Community Resources Analyst, Senior 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
P036 | A | Continuous Improvement Consultant 37.60 39.48 41.45 43.52 45.70 47.99 50.39 51.64 52.94 D
P0O37 | A | Continuous Improvement Consultant, Principal 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P038 | A | Continuous Improvement Consultant, Senior 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
P039 | A | Contract/Program Auditor 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
MO020 | A | Controller 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
P040 | A | Court Administrator 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
A002 | A | Court Operations Supervisor 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
PO41 | A | Criminal Justice Analyst 4345 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P042 Customer Service Analyst 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
P043 | A | Customer Service Analyst, Principal 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
T053 | A | Dam Safety Engineer 67.06 | 70.41 |7393 |77.63 |8151 | 8558 |89.86 |92.11 | 9441 D
T019 | A | Data Analyst, Principal 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
T020 | A | Data Analyst, Senior 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
T021 | A | Data Architecture Manager 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
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T017 Data Dashboard Analyst 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
T018 | A | Data Dashboard Analyst, Senior 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
T022 | A | Data Scientist 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
PO45 | A | Day-Ahead Energy Trader 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
D001 Department Aide 15.74 | 16.53 | 17.35 | 18.22 | 19.13 | 20.09 | 21.09 | 22.15 | 23.26 A
P046 | A | Department Emergency Management Officer 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
P195 | A | Department Emergency Management Officer, Senior 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P047 | A | Deputy City Attorney 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
P048 | A | Deputy City Attorney, Senior 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
MO021 | A | Deputy City Manager 103.49 | 108.66 | 114.09 | 119.80 | 125.79 | 132.08 | 138.68 | 142.15 | 145.70 D
P049 | A | Deputy Retirement Investment Officer 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 D
PO50 | A | Development Services Analyst 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
PO51 | A | Development Services Program Coordinator 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
0002 Development Services Specialist 34.98 36.72 38.56 40.49 42.51 44.64 46.87 48.04 49.24 A
0003 Development Services Specialist, Senior 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 47.99 | 50.39 | 51.64 | 52.94 A
MO002 | A | Director of Utilities 196.96 | 206.80 | 217.14 | 228.00 | 233.70 | 239.54 D
MO023 | A | Director, Communications 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
MO024 | A | Director, Community & Economic Development 83.30 87.47 91.84 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
MO022 | A | Director, Environmental Services 89.55 | 94.03 98.73 | 103.67 | 108.85 | 114.29 | 120.01 | 123.01 | 126.08 D
MO025 | A | Director, Equity & Human Rights 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 D
M026 | A | Director, Finance (CFO) 89.55 | 94.03 | 98.73 | 103.67 | 108.85 | 114.29 | 120.01 | 123.01 | 126.08 D
MO027 | A | Director, Human Resources 83.30 | 87.47 | 91.84 | 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
MO028 | A | Director, Information Technology 103.49 | 108.66 | 114.09 | 119.80 | 125.79 | 132.08 | 138.68 | 142.15 | 145.70 D
MO029 | A | Director, Neighborhood & Community Services 77.49 | 81.37 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
MO030 | A | Director, Planning & Development 83.30 | 87.47 | 91.84 | 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
MO031 | A | Director, Public Works 89.55 | 94.03 | 98.73 | 103.67 | 108.85 | 114.29 | 120.01 | 123.01 | 126.08 D
MO032 | A | Director, Retirement System 83.30 | 87.47 | 91.84 | 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
MO033 | A | Director, Safety 77.49 | 8137 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
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MO034 | A | Director, Tacoma Venues & Events 77.49 | 81.37 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
P0O53 | A | Division Manager, Arts Administration 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 D
P054 | A | Division Manager, Business Services 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
PO55 | A | Division Manager, Community & Economic Development 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
PO56 | A | Division Manager, Customer Service 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 D
T023 | A | Division Manager, Engineering 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
PO57 | A | Division Manager, Environmental Services 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
PO59 | A | Division Manager, Financial Services 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
PO60 | A | Division Manager, Fleet & Facilities 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
T024 | A | Division Manager, Information Technology 77.49 | 81.37 | 8543 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
PO61 | A | Division Manager, Labor Relations 72.08 75.69 79.47 83.45 87.62 92.00 96.60 99.02 | 101.49 D
P062 | A | Division Manager, Planning & Development 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
P063 | A | Division Manager, Public Works 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
PO64 | A | Division Manager, Television & Video Production 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
PO65 | A | Division Manager, Water Utility 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
P066 | A | Education & Outreach Liaison 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 A
P0O67 Education & Outreach Liaison, Associate 30.27 31.78 33.37 35.04 36.79 38.63 40.56 41.57 42.61 A
P068 | A | Education & QOutreach Liaison, Principal 43.45 | 45.62 | 47.90 | 50.30 | 52.81 55.45 58.23 | 59.68 | 61.17 D
PO69 | A | Education & Outreach Liaison, Senior 3760 | 39.48 | 41.45 | 43.52 | 45.70 | 4799 | 50.39 | 51.64 | 52.94 D
T025 | A | Electrical Engineer PE, Principal 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 D
T026 | A | Electrical Engineer, PE 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
PO70 | A | Emergency Management Analyst 4345 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
PO71 | A | Emergency Management Officer, Chief 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 D
T027 | A | Engineering Project Manager 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
T029 | A | Engineering Project Manager, Senior 58.03 60.93 63.97 | 67.17 70.53 74.06 | 77.76 | 79.70 | 81.70 D
0004 | A | Engineering Support Supervisor 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
S001 Engineer-in-Training 30.27 | 31.78 | 33.37 | 35.04 | 36.79 A
T030 | A | Enterprise Data Architecture Manager 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
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P0O72 | A | Equal Employment Opportunity Officer 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
PO73 | A | Equity Programs Consultant 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
P074 | A | Equity Programs Consultant, Principal 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
A003 Equity Programs Specialist 30.27 | 31.78 | 33.37 | 35.04 | 36.79 | 38.63 | 40.56 | 41.57 | 42.61 D
A004 Equity Programs Specialist, Senior 37.60 39.48 41.45 43.52 45.70 47.99 50.39 51.64 52.94 D
0005 Events AV/Production Technician 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 A
PO76 | A | Executive Assistant 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
PO77 | A | Financial Services Analyst 40.42 | 42.44 | 44.56 | 46.79 | 49.13 51.58 | 54.16 | 55.52 56.91 D
P078 | A | Financial Services Analyst, Principal 50.21 52.72 | 55.36 | 58.13 61.03 64.08 | 67.29 | 68.97 70.69 D
A005 | A | Financial Services Specialist 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
MO035 | A | Fire Chief 119.80 | 125.79 | 132.08 | 138.68 | 142.15 | 145.70 D
PO79 | A | Fleet & Facilities Analyst 40.42 | 42.44 | 4456 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
P080 Fleet & Facilities Analyst, Associate 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 4799 | 50.39 | 51.64 | 52.94 D
P081 | A | Fleet & Facilities Analyst, Senior 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
0006 | A | Fleet & Facilities Field Supervisor 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P082 | A | Government Affairs Advisor 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P083 | A | Government Affairs Advisor, Senior 58.03 60.93 63.97 | 67.17 70.53 74.06 | 77.76 | 79.70 | 81.70 D
P084 | A | Government Affairs Officer 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
PO85 | A | Guest Experience Manager 37.60 | 39.48 | 4145 | 43.52 | 45.70 | 47.99 | 50.39 | 51.64 | 52.94 D
MO036 | A | Hearing Examiner 77.49 | 8137 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
P086 | A | Historic Preservation Analyst 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 D
P0O87 | A | Historic Preservation Officer 40.42 | 42.44 | 44.56 | 46.79 | 49.13 51.58 | 54.16 | 55.52 56.91 D
P088 | A | Housing Analyst 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
P089 | A | Housing Analyst, Principal 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
P0O90 | A | Housing Analyst, Senior 37.60 | 39.48 | 4145 | 43.52 | 45.70 | 47.99 | 50.39 | 51.64 | 52.94 D
0007 Housing Rehab Specialist 30.27 | 31.78 | 33.37 | 35.04 | 36.79 | 38.63 | 40.56 | 41.57 | 42.61 A
P091 | A | Human Resources Consultant, Senior 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
P092 | A | Hydro Parks Supervisor 46.71 | 49.04 | 51.50 | 54.07 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
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0008 | A | Hydro Parks Supervisor, Assistant 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 4799 | 50.39 | 51.64 | 52.94 D
T031 | A | Information Technology Security Analyst 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
T032 | A | Information Technology Security Analyst, Principal 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 E
T033 | A | Information Technology Security Analyst, Senior 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 E
P093 | A | Labor Negotiator 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
P094 | A | Labor Relations Analyst 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P0O95 | A | Language Access Program Coordinator 43.45 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P096 | A | Learning Consultant, Principal 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
P097 | A | Learning Consultant, Senior (Instructional Designer) 43.45 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
A006 Legal Assistant 30.27 | 31.78 | 33.37 | 35.04 | 36.79 | 38.63 | 40.56 | 41.57 | 42.61 A
A007 LEOFF | Pension Specialist 30.27 | 31.78 | 33.37 | 35.04 | 36.79 | 38.63 | 40.56 | 41.57 | 42.61 D
T034 | A | Licensed Architect 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P098 | A | Licensed Legal Intern 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 A
P099 | A | Management Fellow 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 D
A008 Management Support Technician, Senior 28.15 29.56 31.04 32.59 34.22 35.93 37.73 38.67 39.64 A
P100 | A | Manager, Business Services 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
P101 | A | Manager, Continuous Improvement 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
T035 | A | Manager, Engineering 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 E
P102 | A | Manager, Enterprise Safety 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P103 | A | Manager, Financial Services 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
P104 | A | Manager, Fire Training & Accreditation 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
P105 | A | Manager, Fleet & Facilities Operations 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 E
P106 | A | Manager, Human Resources 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
P107 | A | Manager, Natural Resources 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
P108 | A | Manager, Power Audit & Compliance 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
P109 | A | Manager, Power Energy Conservation 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
P110 | A | Manager, Power Energy Portfolio Services 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 D
T036 | A | Manager, Power Systems Engineering 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 E
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Code | A | JobTitle 1 2 3 4 5 6 7 8 9 OT Category
P111 | A | Manager, Public Disclosure 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P112 | A | Manager, Sustainability 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
T037 | A | Manager, Technology 67.06 | 70.41 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
P113 | A | Manager, Television Station 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
MO037 | A | Manager, Training & Development 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
P114 | A | Manager, Venues & Events Services 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
P116 | A | Market Research & Development Analyst, Principal 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P115 | A | Market Research & Development Analyst, Senior 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
0009 Master Control Programmer 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 A
P117 | A | Mobile Unit Registered Nurse 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P118 | A | Natural Resources Analyst 43.45 | 45.62 | 47.90 | 50.30 | 52.81 55.45 58.23 | 59.68 | 61.17 D
P119 | A | Natural Resources Analyst, Associate 37.60 39.48 41.45 43.52 45.70 47.99 50.39 51.64 52.94 D
P120 | A | Natural Resources Analyst, Principal 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
0010 | A | Natural Resources Field Supervisor 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 A
0011 Natural Resources Field Technician 28.15 | 29.56 | 31.04 | 32.59 | 34.22 | 3593 | 37.73 | 38.67 | 39.64 A
A009 | A | Office Administrator 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 D
A010 | A | Office Manager 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
P121 | A | Operations Manager, Parking 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P122 | A | Operations Manager, Surface & Wastewater 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P123 | A | Operations Manager, Water Operations & Maintenance 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
T038 | A | Operations Technology Engineer 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 E
T039 | A | Operations Technology Engineer, Associate 40.42 | 42.44 | 44.56 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 E
T040 | A | Operations Technology Engineer, Principal 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 E
T041 | A | Operations Technology Engineer, Senior 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 E
A011 | A | Paralegal 32.54 34.16 35.87 37.66 39.55 41.52 43.60 44.69 45.81 A
P124 Planner, Associate 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 D
P125 | A | Planner, Principal 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P126 | A | Planner, Senior 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
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P127 | A | Plans Examiner 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P128 | A | Plans Examiner, Principal 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
P129 | A | Plans Examiner, Senior 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
MO038 | A | Police Chief 119.80 | 125.79 | 132.08 | 138.68 | 142.15 | 145.70 D
P193 | A | Police Community Engagement Senior Manager 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 D
P130 | A | Policy Analyst 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P131 | A | Policy Analyst, Senior 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
P132 | A | Power Assistant Section Manager, Energy Conservation 83.30 87.47 91.84 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
P133 | A | Power Assistant Section Manager, Energy Portfolio Services 83.30 87.47 91.84 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
P134 | A | Power Assistant Section Manager, Power Field Operations 83.30 | 87.47 | 91.84 | 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
T042 | A | Power Assistant Section Manager, Power Systems Engineering 83.30 87.47 91.84 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
P135 | A | Power Audit & Compliance Analyst 40.42 | 42.44 | 4456 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
P136 | A | Power Audit & Compliance Analyst, Principal 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P137 | A | Power Audit & Compliance Analyst, Senior 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
A012 Power Audit & Compliance Specialist 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 D
P138 Power Energy Conservation Analyst 40.42 42.44 | 44.56 | 46.79 49.13 51.58 54.16 55.52 56.91 D
P139 Power Energy Conservation Analyst, Associate 37.60 39.48 41.45 43.52 45.70 47.99 50.39 51.64 52.94 A
P140 | A | Power Energy Conservation Analyst, Principal 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
P141 | A | Power Energy Conservation Analyst, Senior 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P142 | A | Power Energy Portfolio Analyst 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
P143 | A | Power Energy Portfolio Analyst, Principal 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 D
P144 | A | Power Energy Portfolio Analyst, Senior 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
P145 | A | Power Field Operations Supervisor 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 E
P146 | A | Power Field Operations Supervisor, Senior 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 E
MO39 | A | Power Section Manager 103.49 | 108.66 | 114.09 | 119.80 | 125.79 | 132.08 | 138.68 | 142.15 | 145.70 D
T043 | A | Power Systems Engineer PE, Principal 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 E
T044 | A | Power Systems Engineer, PE 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 E
0012 | A | Power Warehouse Supervisor 43.45 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
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P147 | A | Prosecuting City Attorney 43.45 | 45.62 | 47.90 | 50.30 | 52.81 55.45 58.23 | 59.68 | 61.17 D
P196 | A | Public Information Officer 58.03 | 60.93 | 63.97 | 67.17 | 70.53 | 74.06 | 77.76 | 79.70 | 81.70 D
P148 | A | Rail Chief Mechanical Officer 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
P149 | A | Rail Operations Analyst 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
P150 | A | Rail Operations Manager 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
P151 | A | Rail Trainmaster 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 D
P152 | A | Railway Roadmaster 67.06 | 7041 | 7393 | 77.63 | 81.51 | 85.58 | 89.86 | 92.11 | 94.41 D
P153 | A | Real Property Officer, Principal 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 D
P154 Real Property Officer, Senior 40.42 | 42.44 | 4456 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
P155 | A | Real-Time Energy Trader 58.03 60.93 63.97 | 67.17 70.53 74.06 | 77.76 | 79.70 | 81.70 B
P156 | A | Registered Nurse Case Manager 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 A
P157 Regulatory Compliance Analyst 40.42 42.44 | 44.56 | 46.79 49.13 51.58 54.16 55.52 56.91 D
P158 Regulatory Compliance Analyst, Associate 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 4799 | 50.39 | 51.64 | 52.94 D
P159 | A | Regulatory Compliance Analyst, Principal 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
P160 Regulatory Compliance Analyst, Senior 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
0013 Regulatory Compliance Technician 28.15 | 29.56 | 31.04 | 32.59 | 34.22 | 3593 | 37.73 | 38.67 | 39.64 A
0014 Regulatory Compliance Technician, Senior 32.54 34.16 35.87 37.66 39.55 41.52 43.60 44.69 45.81 D
P161 | A | Retirement Chief Investment Officer 111.25 | 116.81 | 122.65 | 128.78 | 135.22 | 141.98 | 149.08 | 152.81 | 156.63 D
P162 | A | RIM Administrator 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P163 | A | RIM Administrator/Deputy City Clerk 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
A013 RIM Specialist 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
P164 Risk Analyst 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 D
P165 | A | Risk Analyst, Senior 40.42 | 42.44 | 4456 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
P166 | A | Risk Manager 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
P167 | A | Safety Consultant, Principal 50.21 | 52.72 | 55.36 | 58.13 | 61.03 | 64.08 | 67.29 | 68.97 | 70.69 E
P168 | A | Safety Consultant, Senior 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 E
P169 | A | Sales & Marketing Manager 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
P170 | A | Senior Manager, Business Services 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
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P171 | A | Senior Manager, Communications & Marketing 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
P172 | A | Senior Manager, Customer Service 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 D
P173 | A | Senior Manager, Fleet & Facilities 62.38 | 65.50 | 68.77 | 72.21 | 75.82 | 79.61 | 83.59 | 85.68 | 87.82 D
P174 | A | Senior Manager, Market Research & Development 62.38 | 65.50 | 68.77 | 72.21 75.82 79.61 | 83.59 | 85.68 | 87.82 D
P175 | A | Senior Manager, Power Audit & Compliance 67.06 70.41 73.93 77.63 81.51 85.58 89.86 92.11 94.41 D
T045 | A | Senior Manager, Power Energy Conservation 72.08 75.69 79.47 83.45 87.62 92.00 96.60 99.02 | 101.49 D
P176 | A | Senior Manager, Power Field Operations 77.49 | 81.37 | 8543 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
T046 | A | Senior Manager, Technology 72.08 75.69 79.47 83.45 87.62 92.00 96.60 99.02 | 101.49 D
S002 Skilled Occupational Intern 15.74 | 16.53 17.35 | 18.22 | 19.13 A
P177 | A | Strategic Initiatives Program Coordinator 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 | 62.59 | 64.16 | 65.76 D
T047 | A | Structural Engineer, PE 62.38 65.50 68.77 72.21 75.82 79.61 83.59 85.68 87.82 D
P178 Sustainability Analyst 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 47.99 | 50.39 | 51.64 | 52.94 D
P179 | A | Sustainability Analyst, Senior 43.45 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
T048 | A | Technology Project Manager 53.98 56.68 59.51 62.49 65.61 68.89 72.33 74.14 76.00 D
T049 | A | Technology Project Manager, Senior 58.03 60.93 63.97 67.17 70.53 74.06 77.76 79.70 81.70 E
0015 Telecom Planning & Design Specialist 3498 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 A
0016 | A | Telecom Planning & Design Supervisor 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
T050 | A | Telecommunications Engineer 46.71 49.04 51.50 54.07 56.77 59.61 62.59 64.16 65.76 E
T051 | A | Telecommunications Engineer, Senior 53.98 | 56.68 | 59.51 | 62.49 | 65.61 | 68.89 | 72.33 | 74.14 | 76.00 E
0017 | A | Telecommunications Technical Specialist, Senior 43.45 45.62 47.90 50.30 52.81 55.45 58.23 59.68 61.17 D
P180 | A | Term Energy Trader 72.08 | 75.69 | 79.47 | 83.45 | 87.62 | 92.00 | 96.60 | 99.02 | 101.49 D
P181 | A | Therapeutic Courts Program Coordinator 40.42 | 42.44 | 44.56 | 46.79 | 49.13 | 51.58 | 54.16 | 55.52 | 56.91 D
P182 | A | Tort Claims Investigator 4345 | 45.62 | 47.90 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P183 Transportation Services Analyst 37.60 39.48 41.45 43.52 45.70 47.99 50.39 51.64 52.94 D
P184 Transportation Services Analyst, Associate 34.98 | 36.72 | 38.56 | 40.49 | 42.51 | 44.64 | 46.87 | 48.04 | 49.24 D
P185 | A | Transportation Services Analyst, Principal 50.21 52.72 55.36 58.13 61.03 64.08 67.29 68.97 70.69 D
P186 | A | Transportation Services Analyst, Senior 40.42 42.44 | 44.56 | 46.79 49.13 51.58 54.16 55.52 56.91 D
0018 TV/Video Producer 32.54 | 34.16 | 35.87 | 37.66 | 39.55 | 41.52 | 43.60 | 44.69 | 45.81 A
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P187 TV/Video Producer, Principal 43.45 | 45.62 | 4790 | 50.30 | 52.81 | 55.45 | 58.23 | 59.68 | 61.17 D
P188 TV/Video Producer, Senior 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 47.99 | 50.39 | 51.64 | 52.94 A
MO040 | A | Utilities Assistant Superintendent - Rail 77.49 | 8137 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
MO041 | A | Utilities Assistant Superintendent - Water 77.49 | 81.37 | 8543 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
MO042 | A | Utilities Deputy Director 83.30 | 87.47 | 91.84 | 96.43 | 101.26 | 106.32 | 111.63 | 114.42 | 117.29 D
MO043 | A | Utilities Deputy Director - Power Superintendent 128.56 | 134.99 | 141.74 | 148.83 | 156.27 | 164.08 | 172.29 | 176.59 | 181.01 D
MO044 | A | Utilities Deputy Director - Rail Superintendent 89.55 | 94.03 | 98.73 | 103.67 | 108.85 | 114.29 | 120.01 | 123.01 | 126.08 D
MO045 | A | Utilities Deputy Director - Water Superintendent 89.55 94.03 98.73 | 103.67 | 108.85 | 114.29 | 120.01 | 123.01 | 126.08 D
MO046 | A | Utilities Technology Director 96.27 | 101.08 | 106.13 | 111.44 | 117.01 | 122.86 | 129.01 | 132.23 | 135.54 D
T052 | A | Utilities Technology Officer 77.49 | 81.37 | 85.43 | 89.71 | 94.19 | 98.90 | 103.85 | 106.44 | 109.10 D
S003 | A | Venues & Events Attendant 15.74 | 16.53 17.35 | 18.22 | 19.13 A
P189 Venues & Events Liaison 37.60 | 39.48 | 41.45 | 43.52 | 45.70 | 47.99 | 50.39 | 51.64 | 52.94 D
P191 | A | Venues & Events Program Manager 40.42 42.44 | 44.56 | 46.79 49.13 51.58 54.16 55.52 56.91 D
P192 | A | Water Operations & Maintenance Analyst 40.42 42.44 44.56 46.79 49.13 51.58 54.16 55.52 56.91 D
P194 | A | Water Operations & Maintenance Analyst, Senior 46.71 | 49.04 | 51.50 | 54.07 | 56.77 | 59.61 62.59 | 64.16 | 65.76 D
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