
 

Legislation Passed November 8, 2016

The Tacoma City Council, at its regular City Council meeting of November 8, 2016, adopted the 
following resolutions and/or ordinances.  The summary of the contents of said resolutions and/or 
ordinances are shown below. To view the full text of the document, click on the bookmark at the left of 
the page.

Resolution No. 39578

A resolution stating a finding of substantial need, and authorizing an increase to the 
2017 Ad Valorem property tax revenue collection for the General Fund property tax levy 
and Emergency Medical Services levy to 1 percent, as the implicit price deflator is less than 
1 percent.
[Tadd Wille, Director, Management and Budget]

Ordinance No. 28385

An ordinance amending Chapter 1.12 of the Municipal Code, relating to the 
Compensation Plan, to implement rates of pay and compensation for the classifications of 
Integration Developer, and Human Resources Analyst, Assistant, and Specialist.
[Joy St. Germain, Director, Human Resources]
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A RESOLUTION relating to property tax levies; stating a finding of substantial 

need; and authorizing the City to increase the 2017 Ad Valorem property 
tax revenue collection for the General Fund property tax levy and 
Emergency Medical Services levy to 1 percent, as the implicit price 
deflator is less than 1 percent.  

 
 WHEREAS RCW 84.55.0101 provides that upon a finding of substantial 

need, the City may levy taxes in an amount no more than the limit factor multiplied 

by the amount of regular property taxes lawfully levied for such district in the 

highest of the three most recent years plus an additional dollar amount resulting 

from new construction and improvements to property, newly constructed wind 

turbines, and any increase in the assessed value of state-assessed property, and  

WHEREAS, under RCW 84.55.005(2)(c), without a finding of substantial 

need, the limit factor for a taxing jurisdiction with a population of more than 10,000 

is the lesser of 101 percent or 100 percent plus inflation, and  

WHEREAS RCW 84.55.005(1) defines “inflation” as the percentage change 

in the implicit price deflator for personal consumption expenditures for the United 

States, as published for the most recent 12-month period by the Bureau of 

Economic Analysis of the Federal Department of Commerce in September of the 

year before the taxes are payable, and 

WHEREAS the implicit price deflator used for the 2017 property tax levy is 

0.953 percent, and thus the limit factor is 0.953 percent, meaning the taxes levied in 

Pierce County in 2016 for collection in 2017 will not increase as much as possible, 

except for the amounts resulting from new construction and improvements to 
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property, newly constructed wind turbines, and any increase in the value of 

state-assessed utility property, and 

WHEREAS RCW 84.55.0101 provides for use of a limit factor of 101 percent 

or less with a finding of substantial need by a majority plus one council member, 

and  

WHEREAS the proposed 2017-2018 budget assumes a 1 percent increase 

in property tax, and 

WHEREAS, in order to maintain service levels and meet the City’s long-term 

fiscal sustainability goals, staff is recommending that the City declare substantial 

need and set the City’s limit factor for 2017 at 1 percent for both the regular 

property tax levy and Emergency Management Services levy; Now, Therefore, 

 BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA: 

 That the proper officers of the City hereby find that a substantial need exists 

under RCW 84.55.0101 to increase the 2017 Ad Valorem property tax revenue 

collection for the General Fund property tax levy and Emergency Medical Services 

levy to 1 percent, as the implicit price deflator is currently less than 1 percent. 

 
Adopted     
 
            
      Mayor 
Attest: 
 
      
City Clerk 
 
Approved as to form: 
 
      
Deputy City Attorney 
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AN ORDINANCE relating to pay and compensation; amending Chapter 1.12 of 

the Tacoma Municipal Code to implement rates of pay and compensation 
for employees represented by the City of Tacoma, Washington, City and 
County Employees, Local 120, and to implement changes in 
classifications to reflect the organizational structure; and declaring the 
effective dates thereof. 

 
 BE IT ORDAINED BY THE CITY OF TACOMA: 

Section 1.  That Section 1.12.355 of the Tacoma Municipal Code is hereby 

amended, effective as provided by law, to read as follows: 

Code A Job Title 1 2 3 4 5 

0160  Integration Developer 44.06 46.25 48.56 50.99 53.54 

 
Section 2.  That Section 1.12.355 of the Tacoma Municipal Code is hereby 

amended, effective retroactive to January 1, 2016, to read as follows: 

Code A Job Title 1A 1B 1C 1D 2A 2B 2C 2D 

1115   Human Resources 
Analyst 

29.77 30.15 30.52 30.90 31.29 31.68 32.08 32.48 

   3A 3B 3C 3D 4A 4B 4C 4D 

   32.88 33.29 33.71 34.13 34.56 34.99 35.43 35.87 

   5A 5B 5C 5D 6A    

   36.32 36.77 37.23 37.70 38.17    

1106   Human Resources 
Assistant 

18.61 18.84 19.08 19.32 19.56 19.80 20.05 20.30 

   3A 3B 3C 3D 4A 4B 4C 4D 

   20.56 20.81 21.07 21.34 21.60 21.87 22.15 22.42 

   5A 5B 5C 5D 6A    

   22.70 22.99 23.27 23.57 23.86    

1114   Human Resources 
Specialist 

25.30 25.62 25.94 26.26 26.59 26.92 27.26 27.60 

   3A 3B 3C 3D 4A 4B 4C 4D 

   27.95 28.30 28.65 29.01 29.37 29.74 30.11 30.49 

   5A 5B 5C 5D 6A    

   30.87 31.25 31.64 32.04 32.44    
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Code A Job Title 1A 1B 1C 1D 2A 2B 2C 2D 

1115   Human Resources 
Analyst 

30.04 30.41 30.79 31.18 31.57 31.96 32.36 32.77 

   3A 3B 3C 3D 4A 4B 4C 4D 

   33.18 33.59 34.01 34.44 34.87 35.30 35.74 36.19 

   5A 5B 5C 5D 6A    

   36.64 37.10 37.57 38.03 38.51    

1106   Human Resources 
Assistant 

18.77 19.00 19.24 19.48 19.72 19.97 20.22 20.47 

   3A 3B 3C 3D 4A 4B 4C 4D 

   20.73 20.99 21.25 21.52 21.79 22.06 22.34 22.62 

   5A 5B 5C 5D 6A    

   22.90 23.19 23.48 23.77 24.07    

1114   Human Resources 
Specialist 

25.53 25.85 26.17 26.50 26.83 27.17 27.51 27.85 

   3A 3B 3C 3D 4A 4B 4C 4D 

   28.20 28.55 28.91 29.27 29.64 30.01 30.39 30.77 

   5A 5B 5C 5D 6A    

   31.15 31.54 31.93 32.33 32.73    

 
 Section 3.  That Section 1 is effective as provided by law.  That Section 2 is 

effective retroactive to January 1, 2016.   

 
Passed      
 
 
            
      Mayor 
 
Attest: 
 
      
City Clerk 
 
 
Approved as to form: 
 
      
Deputy City Attorney 
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