
Legislation Passed January 27, 2015

The Tacoma City Council, at its regular City Council meeting of January 27, 2015, adopted the following 
resolutions and/or ordinances.  The summary of the contents of said resolutions and/or ordinances are 
shown below. To view the full text of the document, click on the bookmark at the left of the page.

Resolution No. 39102

A resolution awarding a contract to R V Associates, Inc., in the amount of $267,927, sales 
tax not applicable, plus a 15 percent contingency, for a cumulative total of $308,116, 
budgeted from the Transportation Capital and Engineering Fund, for constructing bulbouts 
and sidewalks, and other necessary work on McKinley Avenue and East I Street between 
East 52nd and East 54th Streets - Specification No. PW14-0456F.
[Chris E. Larson, P.E., Engineering Division Manager; Kurtis D. Kingsolver, P.E., Director, 
Public Works]

Resolution No. 39103

A resolution approving Amendment No. 4 to the Marina Lease Agreement between the 
Foss Waterway Development Authority and Foss Waterway Management LLC, to extend 
the term of the lease by adding ten five-year extensions, subject to the Department of 
Natural Resources aquatic lease; and authorizing the execution of a Development 
Contribution Agreement, in the amount of $1,500,000 for debt repayment.
[Martha Anderson, Assistant Director; Ricardo Noguera, Director, Community and 
Economic Development]

Resolution No. 39104

A resolution authorizing the execution of an agreement with the Crystal Judson Family 
Justice Center (FJC), in the amount of $350,000, budgeted from the General Fund and the 
Mental Health Fund, for essential expenditures relating to the FJC for the period of 
January 1, 2015 through December 31, 2015. 
[Pamela Duncan, Division Manager; Nadia Chandler Hardy, Director, Neighborhood and 
Community Services]

Resolution No. 39105

A resolution authorizing the execution of a Third Limited Modification of the Puyallup Land 
Claims Settlement Agreement between the Puyallup Tribe of Indians, Pierce County, 
City of Tacoma, City of Fife, City of Puyallup, the Port of Tacoma, State of Washington, the 
United States of America, and certain private property owners, to provide clarification 
regarding Section VIII(A)(4) of the agreement.
[T.C. Broadnax, City Manager]

Resolution No. 39106

A resolution approving the City of Tacoma’s Ten-Year Citywide Strategic Plan and Vision, 
Tacoma 2025; and establishing the Tacoma 2025 Advisory Committee, to consist of 11 
members to be appointed by the Mayor.  
[T.C. Broadnax, City Manager]
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Ordinance No. 28275

An ordinance amending the Municipal Code by adding a new Title 18 entitled "Minimum 
Employment Standards," to establish minimum employment standards for paid leave for 
businesses located in the City of Tacoma. 
[Mayor Marilyn Strickland]
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